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TERI SAS(Deemedto be University)
AGENDA FOR THE 51 MEETING OF THE EXECUTIVE COUNCIL
24 September2024(10.30AM Onwards)

ITEMS AT A GLANCE

Item No. Particulars

Item No.51.1: Welcome anapening remarkby the Vice Chancellor

Confirmation of Minutes

Item No. 51.2: To confirmthe minutes of th&0d" Meeting ofthe ExecutiveCouncil heldon
29 April 2024

Action Taken Report

Item No. 51.3: Action Taken Report on theinutes 050" Executive Council
Agendaitemsfor Information

Item No. 51.4: Mattersof information

51.4.1 MoU(s) concluded.

51.4.2 Resignations.

51.4.3 New Joinings.

51.4.4 Advertisementgor recruitment.

51.4.5 To considerandapproveb0%overheacthargedor externallyfunded
projects.

51.4.6 To considerandapproveDuty Leave

51.4.7 To considerandapproveauthorisatiorof nonteachingstaff.

51.4.8To considemandapproveadoptionof CadreRecruitmenRules(NonTeaching
andOther Academidosts 2024).

51.4.9To approveheproces®f seekingcommentsrom externalreviewersowards
nominatingHonorary Distinguished ProfessorfdERI SAS.

Agenda items for Consideration
Item No. 51.5. Agendaltems

51.5.1 Commencemendf academisessior2024- 25.

51.5.2To considerandapproverevisionof honorariumto statutorybody meetings/
SelectionCommitteemembers.

51.5.3 To considerandapprovefindings of restructuringcommitteeof nonteaching
staff.

51.5.4 To considerandapproveredesignatiof GroupA nonteachingstaff asper
provisionsof UGC.

51.5.5To approveheRevisedrinancialBudget(basedn actualln-takeof students)
for the Financial Year 20225.

51.5.6 To approvethe proposedFaculty recruitmentas recommendedby Faculty
RecruitmenRationalisation Committee.

51.5.7To approvenominationof HonoraryDistinguished®rofessoat Departmenof
Biotechnology,TERI SAS as per provisions.

Item No.51.6:Any other item with the permission ofthe Chair



TERI SAS(Deemedto be University)

MINUTES OF THE 51 MEETING OF THE EXECUTIVE COUNCIL
24 SEPTEMBER 2024 (10.30AM ONWARDS)

DETAILED AGENDA ITEMS

The Fifty First meetingof the ExecutiveCouncilwasheld on 24 Septembef024at 10.30hours.
Thefollowing werepresent

PRESENT:

Members

Professor Suman Kumar Dhar, Vice Chancellor
ProfessoBasabi Bhaumik

Dr Nithya Nanda

Dr Dipankar Saharia

Professor Arun Kansal
ProfessoSukanyaDas

Professor Chander Kumar Singh
Dr Chaithanya Madhurantakam
Dr MoumitaAcharya

Col B Venkat,Registrar

Dr O P Agarwal, Dr Swati Basu, Dr Narender K Taneja and Dr Manish K Shrivastava could not
join the meeting du# prior commitments.

Item No 51.1:Welcomeand openingremarks by the Vice Chancellor
ProfessoSumarKumarDharwelcomedall themembergo themeetingandthanked
them for their attendance. He briefly noted that the admission process at TERI SAS
hasbeencompletedanddueto the hardwork of bothfaculty andnonteachingstaff,
we have successfully filled approximately 20% more seats compared to last year.
More details will bepresented in the subsequent agdteta.

Confirmation of Minutes

Item No. 51.2: To confirm the minutes of the 50" Meeting of the Executive Council held
on 29 April 2024

The minutes of the 50th meeting of the Executive Council held on 29 April 2024
were circulated to the members of the Council and no comments were received. The
Councilmay, consider confirming the minutes.

Executive Council notedthe same.

Action Taken Report on the 50 Executive CouncilMeeting

Item No.51.3: Action Taken Report on the 49 Executive Council Meeting
Sr.No. Agenda Action taken
Iltem No. | 50.5.1To consider and approve | Action on the
50.5.1 restructuring of non-teaching staff. agenda item has
since been
Thenonteachingstaff of TERI SAShas completed.
been the backbone of the university




providing all necessary administrative
support towards the functioning of the
university.Thenonteachingstaff sincetheir
joining the TERI SAS have been provide
with an adhoc appointment / nomenclatu
suiting the requirements for the work plac
To enable and enhancecareer prospects,
restructuring of the nonteaching staff at
TERI SAS aligned to the model as existin
andacceptableat Central/ StateUniversities
is proposed.

Col B Venkat shared the brief background
on the need for restructuring of non-
teaching staff. He informed in detail the
formation of Committee by former Vice
Chancellor, the composition of the
committee and the terms and conditions o
the Committee. After detailed
deliberations and discussions, the
recommendation of the Committee were
tabled in the 49" Executive Committee
meetingand it wasdecidedthat this item be
put forward after joining of regular Vice
Chancellor.

The proposed designation and pay level
change recommended by the Committee
were presented by Col B Venkat. It was
also mentioned that the restructuring
would lead to ~ INR 1.0 lakh extra
expenditure per month. After detailed
discussions, the majority of the member;
were in support of the proposal, subject tg
the constitution of a committee with the
following mandates:

(@) The restructuring proposed in
respect of Non-Teaching staff be
scrutinisedfor their academic/ educational
qualifications and eligibility to be
consideredfor the proposednext level.

(b) Methodology to be adopted for
restructuring (shouldthe abovebefound in
order).

The committee will submit the report in a
time bound manner and the same will bg
shared with the Executive Council

membersfor further action.

Executive Council noted and approved the
same.

Item No.
50.5.2

50.5.2 To consider and approve career
prospectsfor non-teachingstaff.

Agenda to be
considered post
implementation
of restructuring




For the purposesof career progression
Teaching staff has CAS as per the rules
provisionsof UGC ensuringorogressiorirom
Assistant Prof level 10 onwards basedon
fulfilment of certain defined parameters {
SeniorProf. level 15.

Similar provisions at present do not exist
nonteaching staff at TERI SAS. To
streamlineandprovidecareemprospectso the
non teaching stedf also, Departmenta
PromotionCommittee(DPC) akin to Central
|/ StateUniversities igproposed.

In view of the detailed discussionson
50.5.1, the agenda item 50.5.2 was
proposed to be handled subsequently by
the Executive Committee members.

of non-teaching
staff.

Item No.
50.5.3

50.5.3 Advertisement for recruitment:

Board of Studies has been received thro
the Department of Biotechnology duly
approved by the competent authority.
Accordingly, recruitment of one Assistant
Prof in the field of Bioinformatics/ Cell
Biology has been proposed. This is to g
bring outthatDepartmenbf Biotechnologyis
commencing UG program on B.Sc.
Biotechnology. The department shall prop
the content and curricula of the proposed
B.Sc. Biotechnology in due course for
offering from Academicyear25 - 26.

Executive Council notedthe point.

Rationalisation
committee
towards the
requirement of
faculty
membersacross
all programs
has been
constituted and
the findings of
which are
tabled below.

Item
No.50.5.4

50.5.4 To consider and approve minutes
of the 28" Finance Committee.

Minutes of the Twenty Eighth Meeting of tf
FinanceCommitteeheldon 21 March2024at
Conferencd&koom, TERI Schoolof Advanced
StudiesNew Delhi is enclosed

Mr Dhanraj Singh presented the detailed
minutes and key outcome of the Twenty
Eighth meeting of the Finance Committee
to the members. After detailed discussions
the minutes and the proposed budget g
TERI SAS for the year 202425 was
approved by the Council.

The agendahas
been
implemented.

Item
No.50.5.5

50.5.5To consider and approve revenue
sharing model of SMP CSR & SD through
an MOU with VC NOW.

An MOU has been concluded with VC NO
towards commencement of online

The agenda hag
been noted for
implementation.




professional training programs with rever
sharing model of 51 : 49. TERI SAS isin {
procesof launchingSMP CSR& SDthrough
the ibid MOU. Apropos, the revenue shar
model for SMP CSR & SD is placed as
Enclosurell . Furtheranamounif Rs.3,000
per hour as teaching honorarium is propo
with 80 hoursof teaching.

Col B Venkat informed the members ab
the MoU between TERI SAS and VC NOJ\
He informed that it was envisagedin the
MOU that VC Now would provide support
launching of MA PPSD programme throu
onlinemode for whichTERI SAShasapplied
to UGCDEB. Pendingapprovalasaninterim
measure itwas proposedto launch a pilot
Senior Management Programme for work
professionalson the subject of Corporate
Social Responsibility and Sustainable
Development from May 28, 2024 with V|
Now as aweekend programme.

Dr Dipankar Saharia and other members
raised queries on method of egion of VC
NOW as an agency and also sharing of
revenueandsuggestethatotherplatformsbe
explored for future programmes being
plannedo beofferedfrom TERISAS.

Dr Tanejasuggestedhat as TERI SAS is
providingall academiénputsandalsothatthe
classes are being undertaken by faculty
members of TERI SAS, the revenue sharg
TERISASIn thiseffort shouldbemuchmore.
Further, he and other members suggeste
look into the possibilities for running su
programmesn house.

It was recommended by the Executive
Committee members that a proper
procedure be followed for selection of any
agency as a partner, especially involvin
sharing of revenue.Further, the SMP CSR
& SD be taken as a pilot project and all
future programmes with VC NOW be
negotiated for better share of rates for
TERI SAS.

Agendaitemsfor Information / Ratification
Item No. 51.4 Matters of information / Ratification
51.4.1 MoU(s) concluded

Between Swami Vivekananda University and TERI SAS concluded on
22 August 2024.



Swami VivekanandaUniversity is promoted by Regent Education and
Research Foundation and conferred the status of a private University by the
Governmentof West Bergal. TERI SAS signed a MoU with Swami
Vivekananda University on 22 August 2024. Areas of cooperation agreed
were to collaborate on teaching and research initiatives, academic
publicationsyesearctactivities,field trips, etc.,visit andexchangef faculty
andstudentsjoint educatiorcoursesjoint consultancyPhDsupervisionCo-
hosting and participation in conferences,seminars, symposiums and
workshops.

With morethan12,000studentsat SwamiVivekanandaJniversity, this shall
beanoutreachopportunitytowardsbrandingTERI SAS andtapthe potential
of students from that region pursuing higkducation.

Given the high volume of students enrolled at Swami Vivekananda
University, it would be useful for TERI SAS to collaborate with tre
Swami Vivekananda University on teaching and research initiatives,

academicpublications and studieson sustainability issuesgclimate change
etc.

Dr Dipankar Saharia informed that he would introduce TERI SAS
colleagues with his contacts in University of Guwahati and other

Universities in North-Eastern states for further MoUs as it would help
TERI Schoolof AdvancedStudiesin outreachactivities aswell for getting

admissionsfor UG and PG programmes from that region.

Executive Council noted the point and approved the same.

51.4.2 Resignations:The following faculty members have resigned/left from their
postswith theapproval of the/ice Chancellor:

SerNo| Name Department With effectfrom
1 Dr. Subhasre&arkar Resignatiorfrom DoPMS 20 Jung024
2 Dr. SanyyanKhurana| Resignatiorfrom DoPMS 31July 2024
3 Dr. Amit Kaur Resignatiorfrom DoSE 12 Sept 2024

The Executive Council noted the agenda.

51.4.3 New Joinings The following faculty members have joined with the
approvalof theVice Chancellor

SerNo| Name Designation,level & Dept. | With effectfrom

1 Dr. Shruti Associate Professor, Level | 05July 2024
SharmaRana 13A, DoPMS

2 Dr. Malvika Assistant Professor, 15July 2024
Tyagi (contractual)DoPMS

3 Dr. Aditi Assistant Professor, Level | 01 August 2024
Singhal 10, DoPMS

4 Dr. Anand Assistant Professor, Level | 02 Septembe2024
Jaiswal 10, DoPMS

The Executive Council noted the agenda.



51.4.4 Advertisementsfor recruitment .

Advertisements for filling up the post of Assistant Professor in Economics,
Geoinformaticsand Public Policy were called for and the applications
received have been sent to the Internal Screening Committsgtated for

the purposédor shortlisting and calling fointerview.

The Executive Council noted the agenda.

51.4.5 To considerand approve 50% overhead chargesfor externally funded
projects.

50% of the overhead money from Externally Funded Research grants will be
atthedisposal othe Projectnvestigator (Plunderthefollowing heads

(@) Maintenanceostsfor equipmentacquiredrom the projects.

(b) Full or partial coveragefor the replacementof damaged
equipmentcquiredfrom the projects.

(c) Full or partial coverage for registration fees for
seminars/conferencas India or abroad.

(d) Full or partialcoveragdor expenseselatedio membershipn
professionabodies

(e) Full or partial coverage for article processing charges related
to journal publication.

) Advertisingcostsfor projectrelatedvacanciesn print media.

)] Any other purpose not included above subject to the approval
of Vice Chancellor.

(9) Shouldtherebe contingencyheadin theresearctproject,then

first the contingency shall be utilised towards the above and then the
overheadin that sequence).

Querieswereraised regarding this agendawhether it will havefinancial impact
on the institute.

It was highlighted that the proposal in addition to covering the expenses
incurred by the PI towards the Externally Funded Researchgrants shall alsoact
asan incentiveto the faculty membersto spendfor the abovementionedreasons
for which funds arein general not available.

The Executive Council noted the agendaand concurred with the decision.
51.4.6 To considerand approve Duty Leave.

Duty leaveupto30daysin anacademigearmaybegrantedor thefollowing
purposes:

(@) Attending Orientation Programme, Refresher Course,
ResearchMethodology Workshop, Faculty Induction Programme,
Conference,Congresses Symposia and Seminar, as a delegate
nominated by the university or with the permission of the
university/college;

(b) Delivering lecturesin institutions and universities at the
invitation of such institutions or universities received by the
university, and acceptedby the Vice-Chancellor/Principalof the
College.



(c) Working in another Indian or foreign university, any other
agency, institution or organisation, when so deputed by the
university/college;

(d) Participatingin a delegationor working on a committee
appointed by the Central Government, State Government, @@ &
sisteruniversity or any other similaxcademidody; and

(e) For performing any other duty assigned to him/her by the
university/college.

Col. B. Venkat informed the membersthat, while the provision for

"On Duty" was previously available through email, duty leave of

up to 30 days per academic year, 15 days per semester has now
been incorporated into the Leave portal, with proper
authorization from the respectiveHead of the concernedfaculty.

The Executive Council noted the agendaand concurredwith the decision.
51.4.7 Authorisation of non-teachingstaff.

Reference is drawn to the Agenda Item No. 6 to tHeB&cutive Council
meeting of TERI SAS held on 29 July 2020 wherein 51 sanctioned teaching
postswereapproved by th&xecutiveCouncilin theyear 20192020.

Further, as per UGC regulationsthe strengthof teachingvis-a-vis nor
teachings in theratio of 1:1.1andaccordingly the sanctionstrengthof non
teachingstaff at theTERI SAS works out to be 56.

Col. B. Venkat informed that, with the proposed expansion of the
university in terms of programs and related activities, sanctioned
strength of Non Teachingstaff needsto bedefined. As per the regulations
mentionedabove, thesameworks out to 56.

Querieswereraisedfor this agendawhether institute is in position to fill
up theseprospectivevacancies.

It washighlighted that the last Non Teachingstaff recruited asaregular
employeeat TERI SASwasin the year 2021.Sincahen, eventhough with
the increase in workload, no additional regular employee has been
enrolled. Recruitment as and when carried out has been on contractual
basis only.

The Executive Council noted the agendaand concurredwith the decision.

51.4.8 To consider andapprove adoptionof Cadre Recruitment Rules(Non-
Teachingand Other Academic Posts 2024).

ATERI SAS (deemed to be university)n exercise of the powers conferred
under Section 3 of the University Act, in supersessiorof all existing
recruitment rules, relevant, Ordinances/University regulations of the
Executive Council/Board of Management in this regard, hereby frames the
following rules for regulating the recruitment to the Nbeaching and Other
Academic Posts in the University. Background and guidelines as emanated
from UGC on the subject as issuedm time to time has been adopted while
framing the Cadre Recruitment Rules (Nbeaching and Other Academic
Posts2024). Placed as Annexurd ).



Thesame has beatdopted at TEREAS.

Col. B. Venkat informed the members about the Cadresof Group A, B,
and C levels innon-teachingstaff accordingto UGC regulations.

He explained that with the adoption of these rules, TERI SAS shall
proceedwith fresh recruitments and promotions for existing staff, asand
when required, based on the service qualifications and conditions
outlined in the Cadre Recruitment Rules.

He also informed that the same process for faculty members has already
beenadopted,and TERI SASis currently seekingapproval for the Cadre
Recruitment Rules for Non-Teaching staff.

The Executive Council members approved the adoption of the Cadre
Recruitment Rules aspresented.

51.4.9 To approve the processof seekingcommentsfrom external reviewers
towards nominating Honorary Distinguished Professorat TERI SAS.

Accordingly,Departmenbf BiotechnologyDBT), TERI SASadvertisedhe
position for Honorary Distinguished Professor through application/
nomination.

Once the applications/nominations are recommended by the Department, the
same needs to be sett the external reviewers for comments. For this
purpose,a list of expertshas beenforwarded by the DepartmentOnce
approved by the EC members, VC TERI SASpleemitted to identify the
external reviewers from the given list and seek comments as per the AC
recommendation.

The comments received shall be placed in the subsequent EC meeting.
Commentgeceivedhroughcirculationfrom the membersareasfollows-

1. Sh.OP Agarwal. Theideaof bringingin distinguishegrofessorand
professors of practice is a good one and | welcome the idea. The list of
committeemembers is fine.

2. Mrs. Swati Basu.Thelist is fine with me.

3. Mrs. BasabiBhaumik. | agreewith thelist of expertsfor thepurpose

of seeking comments towards appointment of Honorary Distinguished
Professor.

4. Sh. Manish Kumar Shrivastava This hasmy approval.

5.Mrs. Vibha Dhawan. Congratulations on the great initiative. | am
fine with thenames suggestdyy theDepartmenbf Biotechnology.

6. Sh. Nitya Nanda.l welcome the proposal for having Distinguished
Professoratt TERFSAS.

However, | will suggestthat the guidelines onengagingHonorary
Distinguished Professors include their roles and responsibilities as well
the benefits(if any) they may be offered so that we have a clear
understanding on what we can expect from them and what they can
expect from us. | ab saw the list of academicians suggested by the
Department of Biotechnology. Though | do not know about them as it is
notmy areaof expertiseijt appearshattheyall arehighly reputedoeople.

| thereforedo nothaveanyobjectionif theyareengagedsDistinguished
Professors.

7.Sh.NK Taneja. | agreewith the processasresolvedoy the Academic
Council.

The Executive Council noted the agenda.



Agenda Items for Consideration

Item No. 51.5

Agendaitems

51.5.1 Commencemenbf academicsessior?024- 25.

The current academic session 202% over both (UG and PG) has seen a
record admission with a total of 529 students. This has been possible due to
completesupportfrom eachandeveryteaching anaonteaching staff.

Theacalemicsessior024- 25 commenceds follows:

Ser | Program Date of Strength

No commencement

1 MastersProgram(1% semester) 12 August 2024 466

2 MastersProgram(3™ semester) 20 August 2024 372

3 Under Graduate / Integrated{3 20 August 2024 20
semester)

4 Under Graduate / Integratec®{(1 02 Sept 2024 63
semester)

This is alsoto highlight that for the first time, studentstrengthat TERI SAS has
crossed the mark d000.

The Executive Council appreciatedthe increasednumber of intake of students
in the current academicyear and noted thedetails provided.

51.5.2 To considerand approve revision of honorarium to statutory body
meetings/Selection Committeemembers.

Present honorarium applicable for Non Academic meetings / presentations
any other presence which does not require academic preparation beforehand
is Rs 1500/ per half day.

It is proposed that for certain specific meetings like statutory body meetings
andselection committee meetings the honorarium be kept as Rs- 2@00/
half day.

The Executive Council membersnoted and approved the proposed amount of
honorarium for Non Academic meetings/presentations.

51.5.3 To consider and approve findings of restructuring committee of non-

teachingstaff.

Constituted Committee towards restructuring of the -Nleaching staff as
per 50" E C érssolution discussedand deliberatedthe matter over the
intervening period and the minutes of theg®icturing Committee for nen
teachingstaff atthe TERI Schoolof AdvancedStudies(TERI SAS) is
(Placedas Annexurei II).

The total Financial impact is Rs 55,578ér month and the same has also
beenfactaredin the Financial Budgdor the Financialyear 202425.

Referencewasdrawn by Col B Venkat to the agendaunder consideration
astabledin the 50" EC and its directions thereof. He further emphasised
that a committee involving an external expert was constituted to ensure
complianceto the eligibility in the proposedrevisedlevel with reference



to academicqualifications and work experience.

The committee went through the laid down criteia(s) in detail and in
continuation to the TERI SASCRR submitted the report with afinancial
outlay per month as elaborated above. The implementation of the same
shall be in accordancewith the laid down provisions as applicable
(through Departmental Promotion Committee) duly considering
Efficiency bar amongst other parameters as followed in HEIs (public &
private).

The members of the executive council complemented the chair for the
action taken towards restructuring committee of non-teaching staff,
being a longpending matter.

The Executive Council membersnoted and approved the agenda.

51.5.4 To considerand approveredesignationof Group A non-teachingstaff as
per provisions of UGC.

Vide the Joint Cadre Review Committee (JCRC), UGC on reforms in Cadre
Recruitment Rules for various categories of posts of uniform staffing pattern
of the nonteaching staff of UGC deemed to be Universities amongst others
andUGC Notificationvide theirletterNo F.No6-7/97 ()JCRC Vol. IV dated

01 Oct 2024, followings highlighted(Placedas Annexureri Ill) .

It is proposedto adopt the same provisions at TERI SAS. Subsequent
redesignatiorshall beasper UGCguidelines.

The Executive Council membersnoted and approved the agenda.

51.5.5 To approve the RevisedFinancial Budget (basedon actual In-take of
students)for the Financial Year202425.

Finance committee approved the budget with recommendations.
(Placedas Annexurei V)

The Executive Council membersnoted and approved the agenda.

51.5.6 To approve the proposed Faculty recruitment as recommended by
Faculty Recruitment Rationalisation Committee.

Findings of Faculty Recruitment Rationalisation Committee as follows was
put up to the finance committee for financial concurrence(Placed as
Annexurei V).

Vide recommendationf the FacultyRecruitmenRationalizationrCommittee
a total of 14 faculty members have been proposed keeping various factors in
considerationgetails are as under:

1. Departmenbf Sustainable Engineering2

2. Departmenbf Biotechnologyr 1

3. Departmenbf NaturalandApplied Studiesi 6

4. Departmentf Policy andManagemenStudiesi 5

Finance committee has concurred recruitment of 05 faculty members in the
current financial year, and the balance in subsequent financial years as per
fund availability.



The Executive Council membersnoted and approved the agenda.

51.5.7 To approve nomination of Honorary Distinguished Professor at
Department of Biotechndogy, TERI SAS as perprovisions.

Department of Biotechnology (DBT), TERI SAS advertised the position for
HonoraryDistinguishedProfessothrough application/nomination.

Nomination of Prof. Rakesh Bhatnagar as recommended by the Department
was sent to the external reviewers by the VC TERI SAS for the purposes of
seekingcomments as péhe AC recommendation.

Commentgeceiveds asperAnnexure VI.

The Executive Council membersnoted and approved the agenda.

Item No. 51.6 Any other item with the permission of theChair.

With no other agenda being presented, the meeting came to an end with
thanks to the Chair and the members.



CadreRecruitmentRulesfor Non-Teaching Postsf
TERI SA@leemedto be university)

school of

advanced studies

Annexurel

Sr. . Page
No. Partlscular NOS.
1. | GeneralRules 1-27
SUMMARYOFPOSTS
CorePayScale
Nameof Post Group asper 6" CPC 7" CPC Pay Page
Pay Band Grade Matrix Nos.
(Rs.) Pay
(Rs.)

ADMINISTRATIVEMINISTERIASERVICES
1. |Registrar A | 3740067000/ 10000 Levell4 28
2. |FinanceOfficer A 3740067000 10000 Levell4 29
3. | Controllerof Examination A 3740067000 10000 Levell4 30
4. | DeputyRegistrar A 1560039100 7600 Levell2 31
5. |AssistantRegistrar A 1560039100 5400 Levell0 32
6. |AdministrativeOfficer A | 1560039100 5400 | Levello | 33
7. | SectionOfficer B 930034800 4600 Level7 34
8. |Assistant B 9300-34800 4200 Level6 35
9. |UpperDivisionClerk C 520020200 2400 Leveld 36
10. | LowerDivisionClerk C 520020200 1900 Level2 37-38
11. | Attendant C 520020200 1900 Level2 39
12. | Multi TaskingStaff C 520020200 1800 Levell 40
OTHERSOLATEBDMINISTRATIVEERVICES
13. | Internal Audit Officer A 15600¢ 7600 Levell2 41

39100
14. | PublicRelationOfficer A 1560039100 5400 LevellO 42
15. | LawOfficer A 1560039100 5400 LevellO 42
16. | Trainingand PlacemenOfficerr A 15600639100 5400 LevellO 43
17. | EstateOfficer B 9300¢ 4600 Level7 44

34800

STATISTICAERVICES




StatisticalOfficer/ Research

18.| cum 9300¢ 4600 Level7 45
StatisticalOfficer 34800

19. | SeniorStatisticalAssistant 930034800 4200 Level6 46

0. | StatisticalAssistant 520020200 2800 Level5 47




CorePayScale )
Nameof Post Group asper 6" CPC 7" CPC Pay Page
PayBand | GradePay] Matrix | Nos.
(Rs.) (Rs.)
SECRETARISERVICES
20. | PrivateSecretary B 9300¢ 4600 Level7 48
34800
21.| PersonalAssistant B 9300¢ 4200 Level6 49
34800
22.| Stenographer C 5200-2020¢ 2400 Leveld 50
LIBRARBERVICES
. . A [
23. | Librarian A | 3740067000 10000 | 4S2%eMIC 5y
. . Academic
24.| DeputyLibrarian A 156003910¢ 8700 Levell3A | 92
. . . Academic
25. | AssistantLibrarian A 156063910¢ 6000 LeveIlOI 5354
26. | Information Scientist A 156003910¢ 5400 LevellO 55
27. | ProfessionaAssistant B 9300¢ 4200 Level6 56
34800
28.| SemiProfessionalAssistant C 5200¢ 2800 Level5 57
20200
29. | LibraryAssistant C 5200¢ 2000 Level3 58
20200
30. | LibraryAttendant C 5200¢ 1800 Levell 59
20200
TECHNICAL/LABORATGHERVICES
TechnicaOfficer/
Engineer
32.|SeniorTechnicalAssistant B 9300¢ 4200 Level6 61
34800
33. | TechnicalAssistant C 520020200 2800 Level5 62
34. | LaboratoryAssistant C 5200¢ 2400 Leveld 63
20200
35. | LaboratoryAttendant C 5200¢ 1800 Levell 64
20200
INFORMATIOMND COMMUNICATIONECHSERVICES
36.| Qarem ager Senior A | 15600¢ 7600 | Levell2 | 65
Analyst 39100
37| e et A | 15600¢ 7600 | Levell2 | 6667




39100

JuniorMaintenanceEngineer/

38. NetworkingEngineer A 156003910¢ 5400 Levell0 68
SystemAnalyst/
39.| Programmer/Computer A | 1560039100 5400 Level10 | 69
Programmer/System
Programmer
JointSystemAnalyst/
40. | programmer/ Computer A | 930034,800| 4800 Level8 70
Programmer/System
Programmer
Senior Technical Assistant
40.| (Computer) /Junior B | 9300¢ 4200 Level6 70
Programmer/ 34800
AssistantProgrammer
41. | TechnicaAssistan{Computer; C 520020200 2800 Level5 71
CorePayScale
Nameof Post Group asper6" CPC | 7" CPC Pay Page
PayBand | GradePay| Matrix Nos.
(Rs.) (Rs.)
ENGINEERIN&ERVICES
SuperintendentEngineer
42.| (cvib/UniversinEngineer A | 1560039100 8700 | Levelld | 72
43. | ExecutiveEngineer(Civil) A 1560039100 6600 Levelll 73
44. | ExecutiveEngineer(Electrical] A 1560039100 6600 Levelll 74
AssistantEngineer(Civil/
45. | Electrical Mechanical) B 9300¢ 4600 Level7 75
34800
46, [ JUMOrENgineer B 9300¢ 4200 Level6 | 76
34800
RAJBHASHBERVICES
47. |HindiOfficer A 15600¢ 5400 Levell0 | 77-78
39100
48. | Hindi Translator B 9300¢ 4200 Level6 79
34800
49. | Hindi Typist C 520020200 1900 Level2 80
SECURITSERVICES
50. | SecurityOfficer B 9300¢ 4600 Level7 81
34800
51.| AssistantSecurityOfficer B 9300¢ 34800 4200 Level6 82
52. | Securitylnspector C 5200¢ 2800 Level5 83
20200




53. | SecurityAssistant 5200¢ 1900 Level2 84
20200

GUESHOUSE/HOSTHEERVICES

54.| GuestHouseManager 9300¢ 34800 4200 Level6 85

55.|Cook 5200¢ 1900 Level2 86
20200

56. | KitchenAttendant 5200¢ 1800 Levell 87
20200

57.|HostelAttendant 5200¢ 1800 Levell 88
20200

TRANSPORIERVICES

58. | Driver 520020200 1900 Level2 89




General Rules
ac¢ o wlf ¢
CADRRECRUITMENRULES

NONTEACHINGNDOTHERCADEMI®COST2024

The Executive Council of ttdERI SAS (deemed to be universiifl) exercise of the powers
conferred under Section 3 of the University Act, in supersession of all existing recruitment rules,
relevant, Ordinances/University regulations of the Executive Council/Board of Management in this
regard, hereby frames the following rules for regulating tlecruitment to the Norleaching and
Other AcademidPostsin the University.

1. SHORTITLEANDCOMMENCEMENT:

11

1.2

TheseRulesshallbe Nonteachingand Other Academid?ostsRecruitmentRules2022
of (TERBASdeemedtod S dzy A GSNEA (&0 €
TheseRulesshallcomeinto force with effect from the date of issueof notification by
the University.

2. DEFINITION:

IntheseRulesunlessthe contextotherwiserequires:

2.1
2.2
2.3
2.4

2.5

2.6

2.7
2.8

2.9

2.10

W1 €halheanthe Compendium/ anyrules/ ordinancesasamendedfrom time to time.

W9 E S @ dzidiysisiinie@nthe ExecutiveCouncilof 6TERBAYdeemedto be university.

W1 LJLJ2 R ¢zii K gridlatiod 1O any postin the Universityshallimply the authority
competentto makeappointmentto that postunderthe Act/ Statute/ Ordinance$ CRRs

/ Regulation®f the Universityasamendedfrom time to time.

'‘Cadre' shall mean the strength of service or a part of service sanctioned as a separate
unit.

'‘DepartmentalCandidateshallmeanthe employeeworkingon regularbassin the GTERI

SAS (deemed to be universifggainst a substantive post in the University but does not
includeanemployeeworkingon ad-hoc,dailywage, contractpr temporary basis.

W5 A NMREcifment' shall mean the recruitment made other than by promotion,
deputationor absorption.

‘Government'shallmeanthe Governmentf India.

Wh Agachingd Y LI 2shdll B&an an employee of the University other than the
teachersof the University.

WhidKSNJ ! OFRSYAO {iGlIFFQ akKkftt YSIy GKS 2
Regulationson Minimum Qualifications for Appointment of Teachersand Other
Academic Staff in Universities and Colleges and Other Measures for the Maintenance of
Standardsn HigherEducationH n Mapd@samendedfrom time-to-time, whichincludes

the cadresof LibrariansDirectorsof Physical Education argports.

Ww S I dE NIBWRDrRahthe servicerenderedby anemployeein the cadreon regular
basisand shallnot includethe serviceon contract/dailywage/temporary/ad hocbasis



2.11
2.12

2.13

2.14

2.15
2.16
2.17
2.18
2.19
2.20
2.21

2.22

2.23

2.24

'Scheduleshallmeanthe Schedule(sappendedo theseRules.

Selection Committee' shall mean a composition of members of Selection Committee as
specified in the Act, Statutes, Ordinances, UGC Regulations, Guidelines or the Cadre
RecruitmentRulesof the University.

Departmental Promotion Committee and Departmentan@rmation Committee shall
mean departmental Promotion Committee and Departmental Confirmation Committee
respectivelyasdefinedin the Schedule.

g { dl (W sRQPany O® 8§ 9 dzt shallingeghirespectively, the U { G |
Wh NR A ghtl YOS dzE of thie Udivgraitpunderd / | Ré¢iitmentNIzt , ®rihe
time beingin forceandasamendedfrom time to time.
'University'shallmeandTERBAS (deemetb be universityg @

W1 Jalneanthe upperagelimit asspecifiedin the Schedulel.

Wh 2 (R T &iEMhean thedate specifiedin the Notification.

W ! DBshafimeanthe UniversityGrantsCommissiorestablishedunderthe UGCAct, 1956.

W { shalmeanScheduledCaste ¥ { shallmeanScheduledribe,W h . shaflmeanOther

. FO1gFNR /fladazs Wteg.5Q akKlftf YSIYy tSNER2Y
EconomicallyWeakerSections.

WhtyNER 6 |-with rélafidd to a personshallmeana personappointedto any poston
probationasspecifiedin theserules.

W{ dzo a U LY IR M & ShallEgain @ppointmenton a substantivepost on regular
basisincludingon probationfollowed by confirmation.

60 W{SNIBAOS 2NJ 9ELISNASYOSQ 6KSNBISNI LINB
shall mean a condition for apmtment to any post shall include the period which the
personhasworked onsuch lowerpost.

6060 W{SNWBAOS 2NJ 9ELISNASYOSQ 6KSNBISNI LINE
mean a condition for promotion to any higher post, shall include the period which the
personhascontinuouslyworkedon suchlower poston regularbasis.

W/ 2 Y LIJAuihS MIsliaBn®@anthe authority competentto exercisedifferent powers
andfunctionsundertheseRules.

All other words and expressions, used herein, but not defined in these Rules, unless the
context otherwise requires, shall have the same meaning as they have been assigned in
the Statutes, Ordinances and Regulations médereunder or in the relevant rules
framed bythe Governmenibf Indiaas amendedrom time to time.

4

4 dzd S

3. EXTENOFAPPLICATION:

3.1

3.2

These Rules shall apply to all appointments of non-teaching posts including Other
Academic Staff on regular/tenure/deputation/promotion basis by the University as the
casemay be.

Instructions issued by the Govt. of India/UGC regarding appointment, conditions of
service and admissible emolument®tc. of the nonteaching employeesand other
academic staff from time to time shall apply mutatis mutandis with due approval of the
ExecutiveCouncil.

4. CLASSIFICATIQRPOSTS:

4.1
4.2

GroupW !(RayLevellOandabove)
GroupW¥ .(RayLevel6 to 9)



4.3  GroupW¥ /inQudingMulti-TaskingStaff(MTS) (PayLevell to 5)

SCHEDULE:

Thenumberof posts,with classificationPayMatrix, detailsof qualification,experiencemethod
of recruitment,agelimit, etc. for variouspostsandanyother informationrelevantto theseposts
are specifiedinder Schedulel.

APPOINTINGUTHORITY:

TheAppointingAuthority in respectof variouspostsin the Universityshallbe asunder:

Appointing Authority Posts
A. | ExecutiveCouncil Permanentappointmentto all statutory posts(GroupA)
B. | ViceChancellor (i) Permanentappointmentto all GroupW !pd@tslessstatutory
posts
(i) Permanent appointmento all GroupW .pd@ts
(i) Temporaryappointmentto all GroupW¥ ! Greaup¥ .p@3ts
C. | Registrar (i) Permanentappointmentto allD NP dzpdstsV/ Q
(i) Temporaryappointmentto all GroupW¥ /pd@3ts.
7. METHOD ORECRUITMENT:

9.

Therecruitmentto variouspostsshallbe madeby the AppointingAuthority by the following
methods:

7.1.DirectRecruitment

7.2.Promotion

7.3. Deputation/Absorption

7.4. TenureAppointment

AUTHORISEBANCTIONEBTRENGTEBFPOSTENDER/ARIOUEADRES:

8.1 Theauthorizedsanctionedstrengthof the postsundereachof the cadresas onthe date
of notification shalbe as specifiedn ScheduledlL under theserules.

8.2 After notificationof these rules, any new postanctionedby the UGC/MOE from time

to time shall be added to the authorized sanctioned strength of posts under respective
cadres withdue approval othe Executive Counaif the Universty.

FUTURBAINTENANCEBFTHECADRE/POSTS:

9.1 All the appointments made through the method of recruitment, mentioned under Rule

above,in the Universityafter notification of theserules,shallbe madeonlyin accordancevith

the provision of these rules. The Executive Council may add any other posts and/or Cadre as
andwhenanynew post/cadreis sanctionedoy UGCT MOE.In caseof sanctionof new post(s)

by UGC/MOE, necessary procedural formalities such as framing of recruitment rules of such
posts(wherever necessary) have to be made and approval of the Ministry of Education is
requiredto be obtained.TheExecutiveCounciimayabolishanypostunderintimationto UGC.
However for conversiorof anypostto anotherpost priorapprovalof UGGshallbe required.

3



9.2 The seniority of the employees borne in each cadre/post specified in these rules shall be
maintained by the Registrar of the University and/or other officer authorized for the purpose
by the Competent Authority. Notwithstanding anything contained herein, any class or
category of posts and incumbents thereof may be placed in any of the offices or
establishments, as the case may be, by general or specific order(s) of th€h&neellor or
the Registrar.

10.INITIALCONSTITUTION:

10.1 The employees holding the posts on regular basis in accordance with the prevailing rules i.e.
prior to the commencement of these rules shall be deemed to have been appointed in
accordancewvith the provisions otheserules.

10.2 The regular continuous servia#d the personnel mentioned under swule (1) prior to the
initial constitution shall count for the purpose of probation period, qualifying service for
promotion, confirmationand pensionschemeasapplicablein the service.

11. PROCEDURBEBEADOPTEPBORRECRUITMENT

. ISSUBDFADVERTISEMENT:
The vacant posts of permanent nature, posts approved under specific schemesof
permanent nature, the posts of temporary nature likely to continue, tenure/deputation
posts, etc.shall be advertised at an appropriate time, giving at least one insertion in any of
the national dailies and one insertion in the University website. The dates may fill up
the prescribed application forms along with the details of qualifications, experience and
other requirements as per the procedures to be prescribed by the university and submit
the applications duly completed in all respects along with finescribed application fees,
if any,within the stipulated time.

Note:

(@) In order to reduce the cost of advertisement, only essential details of the recruitment
including the closing date of the application shall be indicated in the advertisement.
The cleing date may be extended at the discretion of the \dbancellor depending
on the exigency of the situation, by notifying on the website only, for which the
interestedcandidates havéo be inconstanttouchwith the websiteof the university.

(b) In addition to the provisions mentioned at Para 11 () above, the University at its
discretion, may request the Employment Exchange to sponsor candidates for posts as
perthe prescribededucational qualifications, experienet.



TIMELIMITFORRECRUITMENPROCESS

The university may ensure that the entire recruitment process including and starting from
advertisementconductingwritten examinationor holdingthe interview maybe completed
within sixmonths.(Ref:DoPTO.M.No.Misc.14017/15/203&stt.(RRylated 11.01.2016&duly
forwarded by UGC to all central universities vide letter No&/2817 (CU) dated 16
October,2017).

Providedthat, if in the opinionof the ViceChancellorthe circumstancesowarrant,he/she
mayextendthe time limit for the recruitmentprocessy a maximumperiod ofsixmonths.

APPLICATIONORM

(a) Candidates shall be required to download the application forms from the website of
the Universityor submitthe applicationsin the prescribedformat online.

(b) Applicationsfor all the posts shall be entertained only in the prescribedformat
(Online/Offline), along with the prescribed fee, payable in favour of the & ¢ 9 wL
{ ! thoughonline/offline payment.

(c) The scheduleof charges forthe applicationform and the prescribed feeshall be
determined by the ViceChancellor, from time to time. Con@ssions in
application/processinfee, wherevemprovided, shall basper Govt.of India norms.

(d) Receiptof applicationsafter the closingdate:

1 The closingdatefor receiptof applicationsshallordinarilybe 30 daysfrom the date
of release of advertisementon the university website. However, the Vice
Chancellomay,at hisdiscretion,decidethe extensionof the closingdate forreceipt
of applicationskeepingin viewthe exigencyof the situationbeforethe closingdate
is over. Incomplete applications, and the applications received after the due date,
shallnot be entertained.

1 The ViceChancellormay, however, allow the acceptanceof any application
receivedafter the closingdate, subjectto productionof proofto his/hersatisfaction
that the applicationalongwith the enclosuresandthe remittancedetails,if anywas
postedby the candidateon or beforethe closingdate.

1 In case the closing date is a holiday, the next working day shall be treated as the
closing date. Incomplete applications and applications not submitted in the
prescribed format, not with the prescribed fee, seértified enclosures, etc. shall
be summarly rejected.

) ¢KS LI AOFIGA2Y &aK2dzZ R GS9WRRKIB & & OR 2B R
superscribing"Applicationfor the postof...........ccccccevviiiiiiinnnee. a e

() Holdingof Written/Skill Tests:
1 Whilefilling up the postsunder direct recruitment, the Universityshallhold the
written and/or Skiltestsfor all Groupd . and"C"NonTeachingosts.
1 Thewritten test may compriseReasoninghbility, SimpleArithmetic, General
KnowledgeDPomainKnowledgeof the Establishment, AccountExaminations,



(9)

(h)

()

()

Language proficiency in English and Hindi, etc. wherever applicable, noting and
drafting etc. and/or skill tests, or any other type of test depending upon the job
requirements (such as posts under Technical/Laboratoryservices,Engineering,
Informationand CommunicatiorTechnologyl.ibraryservicestc.)to be decidedby

the University.

1 The University may conduct written tests in two stages (i) an objective type test
(Paper 1) carrying 100 marks, and (ii) a descrigiype test (Paper Il) carrying 100
marks.

1 The minimum qualifying marks to be secured in Paper | shall be 40%. The answer
scripts of the candidates for the descriptive test shall be evaluated only incespe
of those candidates who secure the minimum qualifying marks in Paper I. The
candidateswho secure 50% marks in Paper Il shall be called for the skill
test/interview, whereverapplicable.

1 The marks allocated for the skill test, wherever applicable, shall be 50 and the
minimum qualifying marks in the skill test shall be 25. The merit list of the
candidates shall be drawn based on the performance in Paper | (Objective Type
Test) and Paper Il (Descriptive test) and Interview (wherever applicable) subject to
qualifyingthe skill test,wherever applicable.

Notwithstanding the above, TERI SAS at its discretion may hold single written test
(Descriptive Test) and skill test, wieger applicable, depending upon the numberof
candidates,job requirements (such as posts under Technical/Laboratoryservices,
Engineeringinformationand CommunicatioriTechnologyl.ibraryservicestc.)

The marks allocated for the interview wherever dpable shall be 20% of the total
marks and shall be added to the marks scored in Paper | and Paper Il or single written
(descriptivetest) test asthe casemaybe for the preparationof the merit list.

The competent authority to frame the syllabi for the tests, skill tests, modalities for
carryingout thetests,evaluation,etc., shallbe the ViceChancellor.

Relaxatiorin qualifyingmarksor anyother relaxationin the test, if anyfor the reserved
categoriesshallbe extendedasper the Govt.of Indiaguidelinesasamendedfrom time
to time.

TERBASmayat its discretionadopt appropriateproceduresfor recruitmentto Group
W In@h-teachingpostson similarlinesasgivenabove.

12. COMPOSITIOANDFUNCTIONSFTHESELECTIOCDOMMITTEE:

12.1

12.2

12.3

The Composition of Selection Committee shall be as prescribed in the
Statutes/Ordinances/UGRegulations/Notifications/Guidelines/SchedweCRRs.

Therecommendationsof the SelectionCommitteeshall be submitted to the
AppointingAuthority for considerationand approval.

If two or more candidatesare recommendedby the SelectionCommittee,the
recommendationshallbe made in ordeiof merit.



12.4 No recommendationshall be made by the selectioncommittee with any condition
attachedoto it.

13. QUALIFICATIOANDEXPERIENCE:

The qualification(essential and desirable) and experience required shall be as indicated in
the Schedule. The qualification prescribed in the schedule for each of the post shall be the
minimumqualification.

14. AGHLIMIT:

The upper agelimit for appointmentto variouspostsshallbe as specifiedin the Schedule.
The cruciatate for determiningthe ageshallbe the closingdate of the application.

15.CONSTITUTIONNDROLEOFSCREENINGOMMITTEE:

1 The ViceChancellormay constitutea ScreeningCommittee byincluding atleast one
outsideexpertin the relevantfield, in additionto the internal members.

1 The Member-Secretaryto the ScreeningCommittee shall be nominated by the Vice
Chancellor. It shall be the duty of the MemberSecretaryto place the relevant
documents/rules/guidelines, etc., relating to the selection before the Screening
Committee.

1 The Screening Committee shall screen the applications and shortlist the candidates in
accordancewith the eligibility criteria, prescribedin the advertisementand as per
recruitment rules. Except for the posts of Registrar, Finance Officer, Controller of
Examination, Librarian, Director of Physical Education, it must be ensured that the ratio of
the number of vacant posts to be filled and the number of candidates to be called for
interview does not exceed 1:15. In order to comply with this requirement akimum
ratio, the Screeningommittee mayfix highercriteriaat its discretionfor the candidates.

1 If minimum three eligible applicants are not available for any vacancy to appear for the
written test/interview, the post shall be re-advertised at-least twice after which the
Universitymaytake appropriateactionwith regardto the selection.

1 This condition shall not be insisted upon in case of selection on deputation (without
absorption). In case of posts in which there is a provision for holding a common written
test, all the eligible candidates, subject to the minimum 3, may be called &owititten
test notwithstandingthe maximumprescribedratio. However the successfutandidatesn
the written test may be called for interview, wherever requinedorder of merit subject
to maximumratio of 1:15.

1 The Screening Committee(s) may at itsdBtion, recommend the candidate for the post
on conditional basis and the conditions must be complied with, by the candidate before
the written test/skill test/interview as the case may be. Till such time, the candidature of
the candidateshall continue.o remainprovisional.

Note:The Acting/lrcharge ViceChancellor shall not make any appointment to permanent non
teaching positions. However,the Actingtharge ViceChancellor may constitute a Screening
Committee/Selection Committee for the appointment of temporary posts as per MHRD (now
MOE) letter F. No. 198/2014-Desk (U) dated 09/01/2014 subject to approval of the Executive
Council.
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16. CONSTITUTIOQFSELECTICGIOMMITTEESDEPARTMENTARROMOTIONCOMMITTEES/
DEPARTMENTAIONFIRMATIONOMMITTEES

TheConstitutionof the SelectionCommitteesand DepartmentalPromotion CommitteegDPC)/
Departmental Confirmation Committees* are specified in the Sche8ulehe ViceChancellor,

at his discretionmay include the Head or any other senior member of the unit concerned

(in the absence of the Head of the Unit) in the Selection Committee/Deygartal Promotion
Committee at the time of selection/promotionto any post in the University. Any other
member/members can also be included in the Selection Committee/Departmental Promotion
Committeeasper the Gol/UGQuidelines.

(* Ref:DOPTO.M.N0.AB.14017/21/20%Estt.(RRYated 10" May, 2013)

A personshallbe disqualifiedfor sittingasa memberof any Selection/DepartmentaPromotion
Committee and Departmental Confirmation Committee and from taking part in any
selection/promotionprocesaundertheseRulesjf heisrelatedto any candidateor there would
be anyconflictof interestin caseof hisassociatiorwith the selectionprocessForthis purpose,
the TERBASshallobtain an undertakingto this effect from the memberconcernedprior to the
commencemenbf the selection process geer Govt. ofindianorms.

17.QUORUM:

17.1

17.2

The  Quorum  for the Selection Committee/Departmental Promotion
Committee/Departmental Confirmation Committee prescribed under the UGC
Regulations/Notificabns/Statutesof the University/Instructionshallbe applicablemutatis
mutandisas amendedrom time to time.

For other posts, twahirds of the members present shall form the quorum for the meeting

2F | {StSOGA2Y [/ 2YYAG0USS:E 6KAOK akKlftt AyC
(wherever applicable), at least one external expert out of the two Experts lmasat two
externalexpertsout of three Expertsandonerepresentativefrom the respectiveprescribed
categoryasper GOI norms.

18. DIRECRECRUITMENBIYOPENSELECTION:

18.1 Whereverthe UGQquidelinesn respectof anyparticularnon-teachingpostarenot available

18.2

18.3

18.4

18.5

or framed, the University shall frame its own recruitment rules, laying down the
gualifications, experience and nature of duties, etc., according to the requirements and
suitability of the post.

Recruitmentto any regularpost in the Universityshallbe made on the recommendations

of aduly-constituted SelectionCommittee asprescribedunderthese rules.
TheChairmanshallbe entitled to vote at the SelectionCommitteemeetingand, in caseof

atie, shallhavea castingsote.

In case two or more candidates are recommended for appointment, the recommendation
shall bein order of merit.

tKS NBO2YYSYyRIGAz2ya 2F GKS {StSOlAz2y /2YY.
academic posts covered under the UGC Regulations, 20agheasded from time to time
(such as Librarian, Deputy Librarian, DirectorPbilysical Education, Deputy Director of
PhysicaEducationAssistantibrarian AssistanDirectorof PhysicaEducationgtc.)shallbe
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placedbeforethe ExecutiveCouncifor approval.lf the ExecutiveCounciis unableto accept
the recommendationsmade by a Selection Committee, it shall record its reasonsand
submitthe caseto the chancellofor final ordersasprescribedunder Statutes.

18.6 The recommendations of the Selection Committee for+df I (i dzi 2 N2 DNZR dzLJ ¥
W/ Q LIRrata akKltt 0SS LIIFIOSR 0ST¥2NBE (KS 02 YLX
consideration and approval. In case the recommendations of the Selectiom@ee are
not acceptedthe reason(sfor non-acceptanceof suchrecommendationshallbe recorded
and submitted to ExecutiveCouncil. The power to reject the recommendationsof the
Selection Committee shall rest with the Executive Council and the ole@sithe Executive
Councilshallbe final.

19.SENIORITY:

The seniority of each candidate in the respective cadre shall be determined on the basis of
his/her position in the merit list recommended by the Selection Committee and in accordance
with the relevant rulesof the Govtof India/UGC.

20.APPOINTMENANDJOININGIME:

20.1 The appointment of a candidate shall be subject to the verification of antecedens,
educationalgualifications, experiencand medicalfitness.

20.2 An offer of appointment issued by tHEERI SAS should clearly specify the period (which shall
not normally exceed three monthgifter which the offer wouldapse automatically if the
candidatedid not join within the specified period.

20.3 If, however,within the specifiedperiod,arequestisreceivedirom the candidatefor extension
of time, it may be considered by the University lextension beyondhree months shall not
be ordinarily granted. It may however be granted by the competent authority only as an
exceptionwherefactsand circumstancesowarrant. In anycaseextensionmaybe givenonly
up to amaximumof sixmonthsfrom the date of issueof the originaloffer of appointment.An
offer of appointment would lapse automaticalafterexpiry of six months from the date of
issue of the original offer of appointment. The candidate who joins within the above
mentioned period of six months shall haves seniority fixed under the seniority rules
applicable to the service/post concernedto which he/she is appointed, without any
suppressiorof seniority.

21. GENERALERM&ANDCONDITIONSFRECRUITMENT:

21.1 Candidatevhoisalreadyin serviceshallsubmithisapplicationthroughproperchannelalong
with vigilanceclearancecertificatefrom the competentauthority. However he maysendan
advancecopyof hisapplicationandin casehisapplicationis not forwardeddueto whatever
reasondill the time of written test or interview asthe casemaybe, he/she,shouldproduce
a "No Objection Certificate along with the Vigilance Clearance Certificate in a sealed cover”
from the employer.

21.2 The application for appntment on deputation shall be forwarded by the employer along
with the Annual Performance Appraisal Reports (APARS)/ACR for the preceding five years
andVigilanceClearanceCertificate,duly certified by the CompetentAuthority.

21.3 It shall be the responsibility of the candidate to ascertain his/her own eligibility for the post

for which he/sheis applyingin accordancewith the prescribedqualifications,experience,
27



etc., and submit his application duly filled-in, along with the desired information and
documents as per the advertisement. Suppression of factual information, supply of fake
documents, providing false or misleading information or canvassing in any manner on the
part of the candidates shall lead to his disqualification. In case, it is detected at any point of
time in future, evenafter appointment,that the candidatewasnot eligible,hisappointment

shall be liable to termination forthwith as per this clause.sTimust be mentioned in the
letter of offer and appointmentclearly.Acceptanceof documentssubmittedby anapplicant

shall be subject to verification by the competent authority at any point of time even after
joining the employment. If any document is fadito be false/fake/incorrect either before

or after appointment, the document shall be summarily rejected or action may be initiated
against the candidate which shall lead to cancellation of his appointment, as the case may
be.

21.4 The person appointed againg any post shall be governed by the
Act/Statutes/Ordinances/Rules of the University and also the CCS (Conduct) Rules, 1964,
CCS (CCA) Rule,1965 or any other rules ofthe Government of India, as amended from time
to time and any other rule/resolution prescribed specifically for maintaining the conduct of
the employeesy the Executive Councibf the University.

21.5 Theappointmentof a candidateshallbe subjectto verificationof characterandantecedents
by the competent authority. Until the verification of character and antecedents reports are
received, the appointment shall be treated as provisional. In case the report/s witlhdrega
to his conduct,character, antecedents, etc., is found to be unsatisfactory, the appointment
shall becancelled/terminatedorth with.

21.6 Canvassing anyform on behalfof anycandidateshallbetreated asa disqualificationwhich
shall leado cancellationof candidature

21.7 The selected candidate shall produce a medical fithess certificate issued by a Govt.
Hospital/or Govt./CGHSmpaneledHospital dulycountersignedby the concernedcivil
surgeon or the Medical Superintendent/Director of the concerned hospital for Group B and
C post and certificate from the Medical Board issued by a Govt. Hospital/or Govt./CGHS
empaneledHospitalfor GroupA postasthe casemaybe priorto his joining.

21.8 Theterms and conditions of appointment shall be communicated to the candidate in the
F2NY 2F WhTFFSNI 2F ! LIRAYGYSY(iQ G2 GKS aSt ¢
the terms and conditions mentioned in the offer of appointment within the stipedaime,
the offer shallbe treated aswithdrawn.

21.9 The selected candidatesshall be required to perform duties as per the Rulesof the
University, as amended from time to time. The University shall be free to assign any duty as
per the exigencyof the situationat anytime evenduringnon-workinghours/holidayswvhich
the employeeshallhavetoperform without fail to avoid anydisciplinaryaction.

21.10 The minimum educational qualification and experience, constitution of Selection
Committee prescribedguota, method of recruitmentor anyother eligibility criteria, etc. for
direct recruitment or promotion/under career progression scheme, wherever applicable on
the posts of Registrar, Finance Officer, Controller of Examinations,Librarian, Deputy
RegistrarAssistanRegistrarAssistantibrarian etc. andequivalentpostsshallbe governed
strictly as per the UGC'sguidelines/regulations.Any amendmentto the Notification/
Regulations/Guidelinesf the UGC/Governmendf Indiain future shallbe adoptedmutatis-
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mutandisby the University for Implementation in supersession of the existing provisions
alreadyadoptedandincorporated intheseRules.

21.11 Atthetime of recruitment,aW { S NJAMNGBSS ¥haljbelegecutedbetweenthe University
andthe employeeconcernedand a copyof the sameshallbe kept with the Registrar.Such
serviceagreementshallbe duly stampedasper the rates applicable.

21.12 The candidate shall bring all original certificates relating to his age, qualifications,
experience, etc. athe time of tests or interview wherever applicable. In case the
candidatefails to submit the

original documents for verification of the certified photocopies of the enclosures to his
application,he maynot be allowedto appearat the tests/interviewandhiscandidaturemay
be treated ascancelledvithout anyfurther communicationn this regard.

21.13 (i) The details of the vacancies shall be indicated in the advertisement. The University may
also include the detailsvith regard to anticipated vacancies arising due to retirement of
employee(s) of that particular year or any case of voluntary retirement or resignation for
which the employee has served notice prior to the issue of advertisement shall be included
in the instantadvertisementTheUniversityeserveghe right to fill or not to fill up the posts
advertised for any reasons whatsoevetowever, the number of posts filled up shall not
exceed thenumber of posts advertisedncludinganticipatedvacancies.

(i) The University may draw a reserved panel to fill up a post. In case a candidate on
higher merit regretsto join within a period of sixmonths or resigns/diesafter joining,
within a period of oneyear,the offer shallbe madeto the next candidatein the merit
list, (if otherwise in order), to reduce the delay in filling up of the vacancies. Such a
vacancyshouldnot betreated as freshvacancy.

(ReferenceDoPTOM N0.41010/18/97Estt(B)dated 13" June,2000)

(i) The University reserves the right to withdraw an advertisement, either partly or
wholly, atany timewithout assigningany reason.

(iv) If any advertisement for any post is withdrawn by the University, the application fee
collectedfromthe candidatesshallbe refundedwithin areasonableyeriod of time.

(v) Incaseof any ambiguitypertainingto the eligibility criteria for any post, the
decisionof theExecutiveCouncilshallbe final.

22.DEPUTATION:

The University may fill up any post on deputation by drawing officers from Govt. of
India/Autonomous Bodies/PSUsas per UGC/GOIRules. The officer to be consideredfor
deputationagainstanypostbelowPaylevell4 mustbe lessthan 56 yearsof ageandPaylLevel

14 andabovemustbe lessthan 58 yearsof age.Iln casethe appointmentismadeon deputation

by following the due process of selection prescribed for the post under the Cadre Recruitment
Rules, the incumbent may be allowed to continue for the period as prescribed by the Govt. of
Indiafrom time to time or till he attainsthe ageof superannuatiorprescribedfor that particular
cadre,whicheveris earlier. Anappointmenton deputationmaybe madeinitially for a period of

three years (except statutory posts) which may be extended further at theatisorof the
Competent Authority subject to satisfactory performance. The University, however, shall have
the right to repatriate all incumbents,including the incumbentdolding the statutory posts,

at anytime evenbeforethe prescribedperiod incase higerformance,ntegrity or conductare
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foundto be unsatisfactoryat anystage, in theopinionof the competentauthority.

Ordinarily,no personworkingon deputationshallbe absorbedn anypostof the Universityafter
expiryof hisperiod of deputation.In casejt isdecidedin the interestof the Universityto absorb

any such person, then the University may take up the matter with his parent organisation for
concurrenceafter obtainingthe option of the employeeconcernedsubjectto the conditionthat

the matter of absorption is specifically mentioned in the advertisetm After obtaining the
consentof the parentdepartment,the caseshallbe placedbeforethe CompetentAuthority for
afinaldecisionln caseheisabsorbedn the University he shallbe assignedhe bottom seniority

of that particular cadre aper the Govt.of Indiarules.

23.PROBATION:

23.1

23.2

In case of direct recruitment, the selected candidate shall be kept on probation for a period
asspecifiedn theserules.Thedate from whichconfirmationshouldbe giveneffectisthe date
following the date of satisfactory completion of the prescribed period of probation or the
extendedperiod of probation,asthe casemaybe. Thedecisionto confirmthe probationeror

to extend the period of probation as the case may be shouldcbemunicated to the
probationer normally within6 to 8 weeks priorto the completion of Probation period.
Probationshouldnot be extendedfor morethanayearand,in nocircumstancesanemployee
shouldbe kept on probationfor more than doublethe normalprescribedperiod of probation.

The officer will be deemed to have successfully completed the probation period if no order
confirming, discharging or reverting the officer is issued within eight weeks after expiry of
double the normal period of presibed probation. On completion of the probation period or
any extension thereof, employees shall, if considered fit for permanent appointment, be
retained in the appointments on regular basis and be confirmed againstthe available
substantivevacanciessthe casemaybe. In casethere isnoperceivabléamprovementdespite

all this, his/her services shall be discharged by givinghim/her one month's notice in advance
or on payment ofone month's salary in lieu of notice. The employee concerned atsy
exercisehis/heroption to resignby giving onemonth's notice.

Asregardsother mattersrelatingto probation,the employeewill be governedby the
instructionsissuedby the Governmenof Indiain this regardfrom time to time.

Inthe caseof promotionto the nexthighergroup,the employee(skhallbe kept on probation

for a period of two yearsfromthe date of joining. Theappointing authority may at its
discretion, extend the periodf probation by one year on groundf non-performance,
misconduct or misbehaviour or if he/she fails to comply with the terms and conditions of the
appointment to the post to which he/she was promoted. In case there is no perceivable
improvement despite &lthis, he shall be reverted to his parent post, with immediate effect,
and consequently all theemployeespromoted against the consequential vacancies due to the
promotion of this employee shall be reverted to their respective parent posts, in case they
camot be adjusted in any other similar vacant posts. However, there shall not be any
probationfor promotion within the same group.

Note:

(1) If an employeewho has been recruited/promoted to any post, avail himself of leave
onapiecemeabasis,or at atime for a periodof two monthsor moreduringthe period
of probation, his probation shall be extended proportionately, i.e., equal to the total
periodof leave availed bythe employeeconcerned.
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(i) In order to avoid any anomalous situation, all cases of probation of the officials should
be reviewed in every six months. In case, the result of review of performance of an
official is found to be unsatisfactory, or not up to the mark, he shall be apprised of the
consequences of unsatisfactory performance during the period of probation. Such a
appraisal should be issued in advance after which the performance of the official
concernedshouldbe continuouslkeptunder observation.

(i) Notwithstanding anything contained in the abovementioned provision, if a
probationer is placed under suspensianmidg the period of probation, the period of
probationmay be extendedill suchperiodasthe appointingauthority deemdfit inthe
circumstances.

(iv) As for temporary Government servants they should, as a matter of rule, be asked to
resign from theparent department/office at the time of releasefrom the parent
department/office. Anundertakingto the effectthat he/shewill resignfrom theparent
department/office, in the event of his/her selection andappointmentto the post
applied for, may be taken from his/her at the time of forwarding the application. This
procedure is to be followed even in case of a temporary Government servant applying
asadired recruitfor a postin the sameorganisation.

(V) An employee of the University shall be confirmed through Departmental Confirmation
Committee.

(vi) An employee of the University shall not be confirmed on his post unless and until he
signsthe W{ SNIANGS YSYy (i Q@

(vii) There shall be no probation in the case of an employeeappointedto a post on
deputation,tenure oron re-employmentafter superannuation.

(viii) The appointing authority shall record the reasonsin writing while terminating the
appointment of a probationeor extensiorof the normalperiodof probation.

24. APPLICATIOBFGOVTOFINDIARULESUGCREGULATIONS:

If any particular provisiorconcerning the qualifications for recruitmer@nd promotion or
seniorityundertheseRuledgssilent,the correspondingulesoperatingin the Govt.of India/UGC,
or the qualificationgprescribedby the Govt. ofindia/UGC shalpply mutatismutandis.

Further, the Pay Matrix contained in the Schedules for various posts shall be revised as per the
GOI/UGCegulations/guideliness amendedrom timeto time.
25.POWER ORELAX:

25.1 Relaxationin age, experience, qualifyingnarks, etc., maybe granted to the candidates
belonging to the Schedule Caste/Schedule Tribes/OBC/PwBD or any other reserved category
for reserved posts as per the UGC/Govt. of India guidelines. A certificate to this effect issued
from the competent authority should be attached with the prescribed application form.
Wherever a relaxation of qualification, including percentage of marks, is permitted under the
UGC/Govt. of India guidelines, such relaxation shall also be consideredropaaie cases
subjectto recommendationf the ScreeningCommittee.
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25.2 Therelaxationin ageshallalsobe givenin respectof the following categoriesasmentioned
againsteach:

S.No. | Categoryof Persons Extentof agerelaxation
Regular Employeesof the Central Govt/State | As per Government of
Govt./Central  Universities/lUGC maintained| Indiarules.

deemed to be Universities/other Central/State
autonomoushodies/organisations/Institutions.
2. | ExServicemen

¢KS dzLJLISNI IS fAYAG F2NJ FLIWLRAYIGYSYylG 2F DNRd
Group W Sdépartmentalcandidatesup to 40 yearsin caseof Generalcandidatesand 45 years
in case of candidates belonging the SC/ST who has rendered three years continuous regular
service iruniversityin accordancewith the instructionsor ordersissued bythe Govt.of India.

26.DISQUALIFICATION:

The following categories of persons shnadt be eligible to applyor any position irthe
University:

26.1 Who has been convicted by any Court of Law or any criminal proceedings are pending
againsthim;

26.2 Whois a personof unsoundmind and questionableconductor not medicallyfit to perform
hisduties.

26.3Who hasenteredinto or contracteda marriage witha personhavingalivingspouse;
Provided that the Competent Authority of the University may, if satisfied that such marriage
is permissible under the personal law applicable to such person andttiex party to the
marriageand there are other groundsfor doing so, exemptany personfrom the operation
of theserules;

26.4 Whoisnot acitizen oflndia;and

26.5 Any other category of person disqualified for appointment by the Govt. of India/State

Govt./UGGrom time to time.

27.VIGILANCELEARANCE:

27.1 Candidate who is already in service shall submit the Vigilance Clearance Certificate from the
employer or his authorised officer, to the effect that no disciplinary/criminal proceedings are
pending or contemplated against him. It shall be directly sentheyparent department or
be handed over to the employee concerned in sealed cover at the time of written/skill
test/interview as applicabler alongwith the application.

27.2 Wilful suppressionof factual information or any document relating to the eligibility or
otherwise as a candidate, followed by supply of fake documents or misleading statement or
informationin the applicationor tamperingwith the documentsor providingsuchinformation
relating to the achievements, caste, educational qualiiases, experience or domicile, etc.,
the Chief Vigilance Officer of the University shall have the powers to investigate/inquire into
the matter and submit his report to the Vig€eéhancellor for further action at any stage of
recruitment process or employmenlf any of these acts is found to be true, the candidate
shallbe disqualifiedfor appointmentto the postor if alreadyappointed,his/her servicesshall
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beliableto beterminated,with immediateeffect after adheringto the procedures.

27.3 Notwithstandingthe provisionsof paral10in Schedule of the CRRwherever,there is only
onesanctionedoost inanycadre,the postshallbefilled through direct recruitment only.

28.REMOVADFDIFFICULTIES:

If any difficulty arises in the implementation or operation of any of the provision of these rules,
the ViceChancellor may, from time to time issue with the approval of the Executive Council,
such general or specific directions but not inconsistent wiité provisions of the Act, Statutes,
Ordinances or directives of the Government of India, Ministry of Education/University Grants
Commission, whichppearto be necessaryor the purposeof removingsuchdifficulty.

29.INTERPRETATION:

Any ambiguity or lack of clarity with regardto any clauseof the Rules,the matter may be
referredto UGor clarification.

30.AMENDMENDFRULES:

Amendment, modification, changes withdrawal, suspensionand relaxationin any or all of
provisionsof these Ruleshallbe donewith prior approvalof Govt.of India/UGC.

31.RESIDUARMATTERS:

In regardto the matters not specified or referred to in these rules, the corresponding
provisions as provided by the UGC for their employees or as prescribed by the Govt. of India
relatingto its employeesasamendedfrom time to time, shallbe followed.In caseanyparticular
provision in these Rules is in conflict with any provision ofWl&C Regulations/guidelines or
Govt. of India Orders, the provisions of the UGC Regulations/guidelines or Govt. of India Orders
shallprevail.

32. TERRITORIAURISDICTION:

In caseof any dispute, the territorial jurisdiction for adjudicationshallbe the High Court
New Delhi

33.REPEAL:

All the existing rules and orders in relation to the matters covered under these rules shall stand
repealed but any action already taken pursuant to such existing rulesoeshers shall be
deemedto havebeentakenundertheserules.

kkkkkkkkkkk
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(1)

Schedulell

SelectionCommitteefor Direct Recruitment/Departmental Promotion

Committee/DepartmentalConfirmation Committee

of Non-TeachindEmployees

Followingshallbe the constitution of the Selection Committees:

(@) ForGroupW !péxts(other than statutory postsandthosecoveredunderUGC

Regulations):

1. | ViceChancellor/ProVic€hancellor* Chairperson
(*in the absenceof ViceChancellor)
2. | Twoexperts,not in serviceof the University,nominated by Member
the ViceChancelloout of the panelapprovedbythe EC.
3 | Head ofthe Unit/Department Member
4 | Onememberof the EChominatedby it. Member
S | A representative of SC/ST/OBC/Minaofiomen/PwBD, if : Member
any of the candidatesbelonging to thesategories, to be
nominated by the ViceChancellor,if any of the above
members of the Selection Committee do not belong to
same category.
6 | Registrar Member
(b) ForGroupW pdats:
1. | ProViceChancellor/Registrar* Chairperson
(*in the absenceof ProViceChancellor)
2. | Twoexperts,not in the serviceof the University,nominated Member
by the ViceChancelloout of the panelapprovedby the EC.
3 | Headof the Unit/ Department Member
4 | A representative of SC/ST/OBC/Minofityomen/PwBD, if : Member
any of the candidates belonging to these categories, tg
nominated by the ViceChancellor,if any of the above
members of the Selection Committee do not belong to
same category.
5 | Registrar/JoinRegistrar/Deputyregistrar Member
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(c) ForGroupW¥ paats:

1. | Registrar Chairperson
2. | Two experts,not in serviceof the University,nominated by Member
the ViceChancelloout of the panelapprovedbythe EC.
3 | Head ofthe Unit/Department Member
4 | A representative of SC/ST/OBC/Minority/Women/PwBL, | : Member
any of the candidatesbelonging to thesategories, to be
nominated by the ViceChancellor,if any of the above
members of the Selection Committee do not belong to
same category.
5 | JointRegistrar/Deputyregistrar Member
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(2) Followingshall bethe constitution of the DepartmentalPromotion Committee:

(a) ForGroupW !p@sts(other than statutory posts):

1. | ViceChancellor/Prd/iceChancellor* Chairperson
(*in the absenceof ViceChancellor)
2. | One expert, not in serviceof the University,nominated by Member
the ViceChancellor
3. | Headof the concernedUnit/Department Member
4. | A representative of SC/ST/OBC/Minority/Women/PwBIX, | : Member
any of the candidates belonging to these categories, tq
nominated by the ViceChancellor,if any of the above
members of the Selection Committee do not belong to
same category.
5 | Registrar Member

(b) ForGroupW¥: Q

1. | ProViceChancellor/Registrar*
Chairperson
(*in the absenceof ProViceChancellor)
2. | One expert, not in service of the University, nominated by | :
ViceChancellor Member
3. | Headof the concernedUnit/Department Member
4. | A representative of SC/ST/OBC/Minority/Women/PwBD,
any of the candidates belonging to these categories, tc
nominated by the ViceChancellor,if any of the above Member
members of the Selection Committee do not belong to
same category.
5. | Registrar/JoinRegistrar/Deputyregistrar Member
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(c) ForGroupW¥/ Q

1. | Registrar Chairperson
2 ne gxpert not in serviceof the University,nominated by Member
the ViceChancellor
3. | Headof the concernedUnit/Department Member
4. | A representative of SC/ST/OBC/Minofifomen/PwBD, if :
any of the candidates belonging to these categories, tc
nominated by the ViceChancellor,if any of the above Member
members of the Selection Committee do not belong to
same category.
5 | JointRegistrar/Deputyregistranof the unit concerned Member

(3) Followingshallbe the constitution of the Departmental ConfirmationCommittee:

(a) ForGroupW Ipeésts(other than statutory posts):

1.

ViceChancellor/Pro Vie€hancellor*

(*in the absenceof ViceChancellor)

Chairperson

Headof the concernedUnit/Department

Member

A representative of SC/ST/OBC/Minority/Women/PwBLX, | :

any of the candidates belonging to these categories, td
nominated by the ViceChancellor,if any of the above
members of the Selection Committee do not belong to
same category.

Member

Registrar

Member

(b) ForGroupW¥ .p@xts:

1. | ProViceChancellor/Registrar* Chairperson
(*in the absenceof ProViceChancellor)
2. | Headof the concernedUnit/Department Member
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A representative of SC/ST/OBC/Minority/Women/PwBUD,
any of the candidatesbelonging to these categories, to
nominated by the ViceChancellor,if any of the above
members of the Selection Committee do not belong to
same category.

Member

Registrar/JoinRegistrar/DeputyRegistrar

Member

(c) ForGroupW¥ /p@sts:

1. | Registrar Chairperson
2. | Headof the concernedUnit/Department Member
3. | A representative of SC/ST/OBC/Minority/Women/PwBI, | :
any of the candidates belonging to these categories, tc
nominated by the ViceChancellor,if any of the above Member
members of the Selection Committee do not belong to
same category.
4 | JointRegistrar/Deputyregistraiof the unit concerned Member

# Therepresentativeof the Minority shallbe associatedn the SelectiorCommitteef the
numberofvacanciess 10 or morethan 10.

Quorum:

Two-thirds of the membersshallform the quorumfor the meetingof a SelectionCommittee,which
Y2YAYSS

shall include the Chairperson, the ViceK I y OSf f 2 N &

external expert out of the two experts andone representative fromthe respectivereserved

categoryasper requirement.

Tworthirds of the members shall form the quorum for the meeting of a Departmental Promotion

Committee/DepartmentaConfirmationCommittee.
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REGISTRAR

1 | Nameof Post Registrar
2 | Numberof Post 1 (One)
3 | Classification Group¥! Q
4 | Scaleof Pay/PayBand/ GradePay | Levell4
5 V\(/)r;?therSelectlomr non-selection | Not Applicable
6 Rge Limit for DirectRecruits Preferablybelow57 years
7 | Educationaland other Essential: o o ]
qualificationsrequired | ) al au SNXRa RS3INBS gAUK |
for directrecruits equivalent grade in a point scale wherever grad
system idollowed.

i) At least 15 years of experience as Assistant Profe
in the Academid_evelllandaboveor with 8 yearsof
service in the Academic Level 12 and above inclu
as Associate Professor along with experience in
educational administration

or
Comparableexperiencen researchestablishment
and/ orother institutions of higher education,
or
15 years of administrative experience, of which 8
yearsshall be as Deputy Registrar or an equivaler
post.
8 | Whether Age and educational| Not Applicable
gualificationsprescribedfor direct
recruits will apply in the caseof
promotions
9 | Periodof probation, if any Not Applicable
10 | Method of recruitment whether by Direct/Deputationfor a tenure of five yearsor till
direct recruitment or by promotior attainingtheage of superannuation i.e. 62 years,
or by deputation/absorption and| whichever isarlier
percentage ofthe post to be filled K
variousmethods. (Eligiblefor reappointmentafter observanceof due
selectionprocess)
11 | In caseof recruitmentby promotion/ | Deputation:

deputation / absorption, grades
from which promotion/ deputation
/ absorptionto be made

Qualifications& ExperienceAsindicatedat col. 7.
Grade:Holding analogous posr eighté S| N& Q
experienceat PaylLevell2
SelectionCommittee:Asat column12.
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Compositionof DPC or
Selection
Committee

Asper Act/Statutes/lUGCNotification

29




FINANCEFFICER

1 | Nameof Post FinanceOfficer

2 | Numberof Post 1 (One)

3 | Classification Group¥! Q

4 | Scaleof Pay/PayBand/ GradePay | Levell4

5 | Whether Selection or non- Not Applicable
selection
post

6 | AgeLimitfor DirectRecruits Preferablybelow 57 years

7 | Educationahndother Essential: . o .
qualificationsrequiredor direct ) alauSNRa RSIANBS gAuUK |
recruits equivalent grade in a point scale wherever grad

system idollowed.

i) At least 15 years of experience as Assistant Profe
in the Academid_evelll and aboveor with 8 yearsof
servicein the Academic Level 12 and above inclug
as Associate Professor along with experience in
educationaladministration

or
Comparableexperiencein researchestablishment
and/ orother institutions of higher education,
or
15 years of administrative experience, of which 8
years shallbe as Deputy Registrar or an equivalen
post.
8 | Whether Age and educationall Not Applicable
gualificationsprescribedfor direct
recruitswill applyin the caseof
promotions
9 | Periodof probation,if any Not Applicable
10 | Method of recruitment whether| Direct/Deputationfor a tenure of five yearsor till attaining

by direct recruitment or
promotion or by
deputation/absorption and
percentage of the post to be fille
by

variousmethods.

by

the ageofsuperannuation.e. 62 years,whicheveris earlier

(Eligiblefor reappointmentafter observanceof due
selectionprocess)
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11 |In case of recruitment by | Deputation:
promotion/ deputation / | Appointment preferably by drawing officers not below t
absorption, grades from which| Level 12 belonging to the Indian Audit and Accounts
promotion /  deputation / | Serviceor othersimilarorganizedServicesn Central/State
absorption tobe made Govt.
or
University System/ Other organisation subject to fulfilm
of qualification as indicated under col. 7 on Deputation
a tenure of5 yearsor till attaining the age of 63ears,
whichever isarlier.
Note: The Selection Committee for deputation shall be
sameas
at columnl12.
12 | Composition of DPC or Asper Act/Statutes/lUGCNotification

Selection
Committee
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CONTROLLEPRFEXAMINATIONS

1 | Nameof Post Controller of Examinations
2 | Numberof Post 1 (One)
3 | Classification Group¥! Q
4 | Scaleof Pay/PayBand/ GradePay | Levell4
5 | WhetherSelectionor non-selection| Not Applicable
post
6 | AgeLimitfor DirectRecruits Preferablybelow 57 years
7 | Educational and other qualificatior] Essential: o . )
requiredfor directrecruits ) alaluSNRa RSINBS gAUK |
equivalent grade in a point scale wherever grag
system idollowed.

i) At least 15 years of experience as Assistant Profe
in the Academid_evelllandaboveor with 8 yearsof
service in the AcademiLevel 12 and above includi
as Associate Professor along with experience in
educational administration

or
Comparableexperiencen researchestablishment
and/ orother institutions of highereducation,
or
15 years of administrative experience, of which 8
yearsshall be as Deputy Registrar or an equivaler
post.
8 | Whether Age and educational| Not Applicable
qualificationsprescribedfor direct
recruits will applyin the caseof
promotions
9 | Periodof probation,if any Not Applicable
10 | Method of recruitment whether by Direct/Deputationfor a tenure of five yearsor till

direct recruitment or by promatior
or by deputation/absorption and
percentageofthe postto befilled by
variousmethods.

attaining theageof superannuation.e. 62 years,
whicheveris earlier

(Eligiblefor reappointmentafter observanceof due
selectionprocess)
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11

In case of recruitment by
promotion/ deputation/absorption,
grades from which promotion/
deputation/ absorption to be made

Deputation:
Qualifications& ExperienceAsindicatedat col. 7.

Grade:Holdinganalogougostor eighted S| N& Q
experienceat PayLevel2
SelectionCommittee:Asat column12.

12

Compositionof DPC or
Selection
Committee

Asper Act/Statutes/lUGCNotification

33




DEPUTREGISTRAR

1 | Nameof Post Deputy Registrar

2 | Numberof Post(s) Asper the UGCapprovedsanctionedstrengthof the University

3 | Classification Groupc A

4 | Scaleof Pay/PayBand/ Levell2
Grade
Pay

5 | Whether Selection or non-| Selection
selectionpost Not applicablein caseof Direct Recruitment/Deputation

6 | AgeLimitfor DirectRecruits | 50 Years

7 | Educational and EssentialQualifications:

other i. al ai Beyieewith at least 55% of the marks or an
qualifications required for equivalent grade in a point scale wherever grading sy9
directrecruits is followed.
ii. Five years of experience as Assistant Registrar or in
equivalentpostin the PayLevell0 andabove.

8 | Whether Age and education| Age:No L
qualifications prescribed for | AcademicQualification: Must possessat least. 1 OK S 2
direct recruits will apply in | degreefromarecognizedJniversity.
the caseof
promotions

9 | Periodof probation,if any Oneyear

10 | Method of recruitment| 75%by DirectRecruitment
whether by direct recruitmen| 25%by promotion,failingwhich by deputation.
or by promotion or by (RefMHRDLetterNO]:?/ZOlS'U”(2) dated 02/11/2017)
deputation/absorption and
percentage of the post to b
filled
by variousmethods.

11 | In caseof recruitment by Promotion: Assistant Registrawnith five years regularservice
promotion/ in PauLevell.
deputation/absorption,grades| Deputation: Officersholding analogousposts on regular basis
from  which  promotion/ | or withfive years regular service in Pay Levebrlwith eight
deputation/absorptionto be | yearsregular
made servicein Paylevel 10irthe Central/State Government,

Universitiesanather autonomousorganisations.

12 | Compositionof DPCor Asper schedulell of theseRules.

Selection

Committee
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ASSISTANREGISTRAR

1 | Nameof Post AssistantRegistrar
2 | Numberof Post(s) Asper the UGCapprovedsanctionedstrengthof the University
3 | Classification Groupc A
4 | Scaleof Pay/PayBand/ LevellO
Grade
Pay
5 | Whether Selection or non-| Selection
selectionpost Not applicablein caseof DirectRecruitment/Deputation
6 | AgeLimitfor DirectRecruits | 40 Years
7 | Educational and EssentialQualifications
other . al a i Begieeéwith at least 55% of the marks or an
gualifications requiredor equivalentgradein a point scalewherevergradingsystemis
direct Recruits followed.

Il.  Theappointmentunder direct recruitment shallbe made
through an All India open competition bgonductinga
written test andinterview.

8 | Whether Age and education{ Age No
qualifications prescribed for | Qualification: No, but must possessat least Bachelor'sdegreg
direct recruits will apply in | from arecognizedUniversity/Institute.
the caseof
promotions
9 | Periodof probation, if any TwoYears
10 | Method of  recruitment| 50%by direct recruitment
whether by direct recruitmen
or by promotion or by| 90%bypromotion, failingwhich by deputation/direct
deputation/absorption  and| recruitment.
percentage of the post to b
filled
by variousmethods.
11 | In case of recruitment by| Promotion5 yearsof regular serviceas SectionOfficer/
promotion/  deputation /| PrivateSecretargpaylevel 7 & above).
absorption, grades from whic
promotion / deputation /| Deputation:
absorption tobe made Officersholdinganalogougpostson regularbasisor with 5 years
regular service in lower grades position in Level 7/Level 8 ir

Central /State Government, Universities and other autonom

organizations.

Knowledgeof ComputerApplications

12 | Compositionof DPCor Asper schedulell of theseRules

Selection

Committee
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ADMINISTRATIMBFFICERN COLLEGES)

1 | Nameof Post Administrative Officer (In Colleges)
2 | Numberof Post(s) Asper the UGCapprovedsanctionedstrengthof the University
3 | Classification Groupc A
4 | Scaleof Pay/PayBand/ Levell0
Grade
Pay
5 | Whether Selection or non-| Selection
selectionpost Not applicablein caseof Direct Recruitment/Deputation
6 | AgeLimitfor DirectRecruits | 40 Years
7 | Educational and EssentialQualifications
other 1. al a i Begieewith at least 55% of the marks or an
gualifications requiredor equivalent grade in a point scale wherever grading sy
direct Recruits is followed.

2. The appointment under direct recruitment shall be me
through an All Indiaopen competition by conductinga
written test andinterview.

8 | Whether Age and education{ Age No
qualifications prescribed for | AcademicQualification: No, but must possessat least
direct recruits will apply in | Bachelor'sdegree frorarecognizedJniversity/Institute.
the caseof
promotions
9 | Periodof probation,if any TwoYears
10 | Method of  recruitment| 50%by direct recruitment
whether by direct recruitment
or by promotion or by| 50%bypromotion,failingwhich by deputation/direct
deputation/absorptionand recruitment.
percentageof the post to be
filled by variousmethods.
11 | In case of recruitment by| Promotion:5 yearsof regular serviceas SectionOfficer/
promotion/  deputation /| PrivateSecretargpaylevel 7 & above).
absorption, grades from whic
promotion / deputation /| Deputation:
absorption tobe made Officersholdinganalogougostson regularbasisor with 5 years
regular service in lower grades position in Level 7/Level 8 i
Central /State Government, Universities and other autonom
organizations.
Knowledgeof ComputerApplications
12 | Compositionof DPCor Asper schedulell of theseRules

Selection

Committee

36



SECTIORFFICER

1 [ Nameof Post SectionOfficer
2 Numberof Post(s) Asperthe UGCapprovedsanctionedstrengthof the University
3 Classification Groupg B
4 gcaleof Pay/PayBand/ Grade | Level7
ay
Whether Selectionor non- Selection
5 seletctlon Not Applicablein caseof Direct Recruitment/Deputation
pos
6 AgeLimitfor DirectRecruits | 35Years
7 Educational and EssentialQualifica:[ions:
other i) A. | OK Tegrddilamy disciplinefrom anyrecognised
qualifications required for Institute/ University.
directrecruits i) ¢KNBS |, SINBEQ 9ELISNASYOS |
years as UDCin Level4 in any Central/ State Govt./
University/ PSU and other Central or State Autonom
Institutions or holding equivalent positions in any repul
Privatecompanies.
ii) Proficiencyin ComputerOperation,noting and drafting.
8 | Whether Age and education{ Age:No
qualifications prescribed for | AcademidQualification:Yes(Asindicatedat column?7)
direct recruits will applyn the
caseof
promotions
9 Periodof probation, if any TwoYears
10 | Method of recruitment| 75%by Promotionfrom the cadreof Assistant subjedi
whether by direct recruitmen| qualifyingthedepartmentaltest, failingwhich bydeputation.
or by promotion or by
deputation/absorption  and| 25%by DirectRecruitment(basedon written test and skill test)
percentageof the post to be
filled
by variousmethods.
11 | In case of recruitment by| Promotion: 05 years of regular service from the feeder grads
promotion/ Assistanin Level6subjectto seniority-cum-itness with academid

deputation/absorption,grades
from which promotion /
deputation/ absorptionto be
made

gualification asirCol.7above.

Deputation: Officers holding analogous post on regular basi
withthree years regular service in Level 6 or equivalent in
Central/ State GovtUniversitiesor autonomousorganisations

and possesshe
. I O K SegeBd@pmescribedfor direct recruitsat Col.7above
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Compositionof DPCor
Selection
Committee

Asper schedulell of theseRules
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ASSISTANT

1 | Nameof Post Assistant

2 | Numberof Post(s) Asper the UGCapprovedsanctionedstrengthof the University

3 | Classification Groupc B

4 gggfé)f Pay/PayBand/ Levels
Pay
WhetherSelection or non-| NonSelectionn caseof promotion

5 selectionpost Not Applicablein caseof Direct Recruitment/Deputation

6 | AgeLimitfor DirectRecruits | 35Years

7 | Educational and EssentialQualifications

other BachelorDegreefrom arecognizedJniversity/ Institution.
qualifications required for
direct recruits Five Years of experience as LDC or equivalent in the Leve
Central/ State Government/ University/ PSU and other Cent
State Autonomous Bodies or equivalent pay packagein the
reputed private Companiesktorporate banks.
Proficiencyin Typing,Computerapplicationsnoting and drafting.

8 | Whether Age and education| Age:No
qualifications prescribed for | AcademidQualification:Yes(Asindicatedat column?7)
direct recruits will apply in
the caseof
promotions

9 | Periodof probation,if any TwoYears

10 | Method of  recruitment| 75%by Promotion
whether by direct recruitment
or by promotion or by| 25%by DirectRecruitment(basedon written test andskilltest)
deputation/absorption and
percentageof the post to be
filled
by variousmethods.

11 | In caseof recruitment by Promotion: UDCwith 3 yearsof regularservicein Level4
promotion/ accordingtoseniority-cumitness
deputation/absorptiongrades| Or
from which promotion/ LDCwith 6 yearsof regularservicein Level2 accordingto
deputation/absorption to beg senioritycumditness
made

12 | Compositionof DPCor Asper schedulell of theseRules

Selection

Committee
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UPPEMIVISIONCLERK

1 | Nameof Post Upper DivisionClerk
2 | Numberof Post(s) Asper the UGCapprovedsanctionedstrengthof the University
3 | Classification Groupg C
4 | Scaleof Pay/PayBand/ Leveld
Grade
Pay
5 | WhetherSelection or non-| Selection
selectionpost Not applicablein caseof Direct Recruitment
6 | AgeLimitfor DirectRecruits | 32 Years
7 | Educational and EssentiaIquaIificAations
other 1. A . | OKS Db&mdX@dm any recognized Institute/
gualifications required for University.
directrecruits 2. Two year experienceat any HEI/ Researclorganizationin
clericalassistancé job.
3. Speedn EnglishTyping@ 35wpm ORSpeedn HindiTyping
@ 30wpm
4. Proficiencyin ComputerOperations.
8 | Whether Age and education{ No
gualifications prescribed for
direct recruits will apply in
the caseof
promotions
9 | Periodof probation,if any TwoYears
10 | Method  of  recruitment| 75%by Promotion
whether by direct recruitment
or by promotion or by| 25%by DirectRecruitment(basedon written test and skill test)
deputation/absorption and
percentageof the postto be
filled
by variousmethods.
11 | In caseof recruitment by Promotion: S _ _ _
promotion/ LowerDivisionClerk/AdministrativeAssistantunior Assistant
. . Accountantwith 03 yeargegularservicein PaylLevel2
deputation/absorptiongrades| 4ccordingo senioritycumfitnessfailingwhichby direct
from which promotion/ recruitment.
deputation/absorptionto be
made
12 | Compositionof DPCor Asper schedulell of theseRules

Selection
Committee

*Thepost of Hindi Typistis to be clubbedwith LDCfor the purposeof Careerprogressionwith bottom
seniorityin future, inter-se-senioritybetween thetwo cadreshallbe maintained.
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LOWERDIVISIONCLERK

1 | Nameof Post Lower DivisionClerk
2 | Numberof Post(s) Asper the UGCapprovedsanctionedstrength of the University
3 | Classification Groupg C
4 | Scaleof Pay/PayBand/ Level2
Grade
Pay
5 | WhetherSelection or Selection
non_se'ectionpost NOI’I—Se|ECtI0ﬂfOF COllO (|||)
Applicablefor Direct Recruitment
6 | AgeLimitfor DirectRecruits | 32 Years
7 | Educational and other| EssentialQualifications
qualifications required for | (i) Seniorsecondary(10+2 pass).
directrecruits (i) EnglishTyping @85wpm OR Hindiyping @ 30
wpm(35wpmand 30wpmcorrespondio 10500KDPH/
9000KDPHN an averageof 5 Keydepressiondor each
work)
(iii) Proficiencyin ComputerOperations.
8 | WhetherAgeand No
educationalqualifications
prescribed
for
direct recruitswill applyin
thecaseof promotions
9 | Periodof probation,if any | TwoYears
10 | Method of recruitment| i) 85% by Direct Recruitment through written and skill tes
whether by direct|  various components of MS Office particularly in MS Word,
recruitmentor by promotion Exceletc.
E; ii) 10% of vacancies shall be filled up from amongst the Grot

deputation/absorption

an
dpercentageof the postto
befilled by variousmethods.

employees in the Level 1 and who possess Seniornfacy
(10+2) or equivalent qualificatioand have rendered thre|
years regular service in the grade, on the basis of the
departmental qualifying examination. The maximum age |
for eligibilityfor suchexaminationis 45 Years**

Note: Thepanelshallbe valid for a period of one year.

iii. Promotion: 5%of the vacancieshallbefilled on seniority cum-
fitness basis from Group 'C' (MTS) employees Wwaee five
years regular service in posts in the Level 1 subject to fulf
the educationalqualificaion of (10+2)or equivalent.

Therelaxation of Skill/Typing Testfor the promotion from
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MTStoLDCshall be governedas per DoPTOM No.

F.0.14020/1/2014Estt.
(D)dated 22" April, 2015.

11

In case of recruitment by
deputation /
grades from

promotion/
absorption,

deputatior]

Asin ColumnNo. 10

}oromotion/
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absorptionto be made

12 | Composition of DPC or| Asper schedulell of theseRules.
SelectionCommittee

**Only those Group-C(Levell) employees,who are holding the postsof MTS/Isolatedpostsshall
be consideredeligible for the post of LDCGhrough DepartmentalQualifying Examination.
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ATTENDANT

1 | Nameof Post Attendant
2 | Numberof Post(s) Asper the UGCapprovedsanctionedstrengthof the University
3 | Classification Groupg C
4 | Scaleof Pay/PayBand/ Level2
Grade
Pay
5 | WhetherSelection or Selection
non-selectionpost _ . :
Not Applicablefor DirectRecruitment
6 | AgeLimitfor DirectRecruits | 32 Years
7 | Educational and other | EssentialQualifications
qualifications required for| (i) 10+2.
directrecruits (ii) 7 yearsserviceat Levell
8 | WhetherAgeand Not Applicablefor DirectRecruitment
educationalqualifications
prescribed
for
direct recruits will apply in
thecaseof promotions
9 | Periodof probation,if any | TwoYears
10 | Method of recruitment| Onlythroughpromotionasper essentialjualifications
whether by direct
recruitmentor by promotion
or
by
deputation/absorption
an
dpercentageof the postto
befilled by variousmethods.
11 | In case of recruitment by
promotion/ deputation /| Asin ColumnNo. 10
absorption, grades from
which
|/oromotion/ deputatior]
absorptionto be made
12 | Composition of DPC or| Asper schedulell of theseRules.

SelectionCommittee

**Only those Group-C(Levetl) employees,who are holding the postsof MTS/Isolatedpostsshall
be consideredeligible for the post of Attendant through DepartmentalQualifyingExamination.
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MULTITASKINGTAFF

1 Nameof Post Multi-TaskingStaft (MTS)
2 Numberof Post(s) Asper the UGCapprovedsanctionedstrength of the
University
3 Classification Groupg C
4 I§23Ieof Pay/PayBand/ Grade | Levell
5 | Whether Selectionor non- Not Applicable
selection
post
6 AgeLimitfor DirectRecruits | 32 Years
7 Educational and EssentialQualifications
other 10" Passrom arecognizedBoard.
gualifications required for OR
directrecruits ITIPass.
8 | Whether Age and education{ Not Applicable
gualifications prescribed for
direct recruits will apply in th
caseof
promotions
9 Periodof probation, if any TwoYears
10 | Method of recruitment| DirectRecruitmentthrough Written and TradeTest.
whether by direct recruitmen
or by promotion or by
deputation/absorption  and
percentageof the post to be
filled
by variousmethods.
11 |In case of recruitment | NotApplicable
bypromotion/
deputation/absorption,
grades from which promotion,
deputation/absorptionto be
made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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INTERNARAUDITOFFICER

1 | Nameof Post Internal Audit Officer (On Deputation only)
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the
University

3 | Classification Groupg A

4 | Scaleof Pay/PayBand/ GradePay | Levell2

5 Wh?therSeIectlonor non-selection | Not Applicable

0S

6 Rge Limit for DirectRecruits 56 Years(on deputation)

7 | Educationaland other Not Applicable

qualifications
requiredfor directrecruits

8 | Whether Age and educational| Not Applicable
gualificationsprescribedfor direct
recruits will apply in the caseof
promotions

9 | Periodof probation, if any Not Applicable

10 | Method of recruitment whether by Deputation
direct recruitment or by promotior
or by deputation/absorption and
percentageof
the post to be filled by various
methods.

11 | Incaseof recruitmentby promotion/ | Deputation: By drawing officers belonging taudit and
deputation/absorption, grades| Accounts Servicesor other similar organised Accounts
from which promotion/ | Servicesin Central / State Govt., holding analogous [
deputation/absorptionto be made | onregularbasis.

OR
with three years regular service in Level 11 or equiva
in the area of Audit and Accounts in any Govt.
Department/ AutonomousBodies.

OR
with five yearsregular servicein Level 10 or equivalen
in the
area of Audit and Accountsin any Govt. Department/
AutonomousBodies.

12 | Compositionof DPC or Asper schedulell of theseRules.

Selection

Committee
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PUBLIGQRELATIORFFICER

1 | Nameof Post PublicRelation Officer
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupc A
4 | Scaleof Pay/PayBand/ Levell0
Grade
Pay
5 | Whether Selection or non-| Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 40 Years
7 | Educational and EssentialQualifications:
other i. Masters' Degree with at least 55% of marksiterequivalent
qualifications  required  for grade of B in the UGC 7 point scale in Journalism and
directrecruits Communicatiorfrom recognisedUniversity/ Institute.
ii. At least Five years experiencein the editorial department/
Centreof anyCentral/ StateGovt.department/ PSU Central
| State Educational Institutions/ Private HEIs established
English/ regional Newspaperaccredited with ABC, National
News Agencies,Radio or Television, Film Media, reputed
advertising agencies with excellent command of speakin
English, Hindand Regional.anguage.
Desirable:
Goodworkingknowledgeof computerapplications.
8 | Whether Age and education{ Not Applicable
gualifications prescribed for
direct recruits will apply in
the caseof
promotions
9 | Periodof probation, if any TwoYears
10 | Method  of  recruitment| DirectRecruitment
whether by direct recruitment
or by promotion or by
deputation/absorptionand
percentageof the post to be
filled by variousmethods.
11 | In caseof recruitment by Not Applicable
promotion/
deputation/absorption,grades
from which promotion/
deputation/absorptionto be
made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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LAWOFFICER

Nameof Post

Law Officer

Numberof Post

As per UGCapproved sanctionedstrength of the
University

Classificatiorof the post

GroupW¥! Q

Scaleof Pay/PayBand/Grade
Pay/PayLevel

Levell0

Selectionor Non-SelectionPost

Not Applicable

Agelimit for direct Recruits

40Years

and other
required for

Educational
qualifications
directrecruits

EssentialQualification:

(i) LLB.from a recognized Indian Universities /
LyatdAalddzianzya osAGK 4 f
practice in a Court of Law in the civil/criminal/serv
matter dulycertified.

(i) LL.M. from the recognized Indian Universitie
Institutions with at least 55% of marks or an
equivalentgrade pointin the gradepoint scale.

Whether age & educational
qualifications prescribed for
direct recruits will apply in th
caseof promotees?

Not Applicable

Periodof probation, if any.

TwoYears

10.

Method of recruitment
whether by direct recruitment
or bypromotion or by
deputation/absorption

an
dpercentageof the vacancies
to befilled by variousmethods.

DirectRecruitment

11.

In case of recruitment by
promotion / deputation /
absorption, grades from whic
promotion/deputation/absorpt
ion to be made.

Not Applicable

12.

If a Departmental Promotion
Committee exists what is it

composition.

Asper Scheduldl of theserules.
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TRAININGANDPLACEMENOFFICER

Name ofPost

Trainingand PlacementOfficer

Numberof Post

As per UGC approved sanctionec strength of the
University

3. | Classificatiorof the post GroupW¥! Q
Scale of Pay/Pay LevellO
Band/GradePay/Pdyevel
Selectionor Non-SelectionPost | Not Applicable
Agelimit for direct Recruits 40Years
Educational and Qualification
o o_ther _ () MBA (HR)/ B.Tech from a recognized Indian
qualificationsrequired for direct | universities/ Institutions with at least 55% of marks
recruits anequivalentgrade pointin the gradepoint scale.
(i) At least 7 @ S| Wdpadence in the area of
Training/Placemenin a Universityor big corporate of
repute.
8. | Whether age & educational Not Applicable
qualifications prescribed for
directrecruits will applyin the
caseof promotees?
9. | Periodof probation,if any. TwoYears
10. | Method of recruitment whether DirectRecruitment
by direct recruitment or by
promotion or by
deputation/absorption
an
dpercentageof the vacanciegso
befilled byvariousmethods.
11.| In case of recruitmentby | NotApplicable
promotion /  deputation
/absorption,grades from
which
promotion/deputation/absorptio
nto be made.
12.| If a Departmental Promotion| Asper Scheduldl oftheserules.

Committee exists what is it
composition.
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ESTATESFFICER

1 | Nameof Post EstatesOfficer
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Group¢ B
4 | Scaleof Pay/PayBand/ Level7
Grade
Pay
5 | Whether Selection or non-| Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 35Years
7 | Educational and Asecondclass. I O K SdegzeRimGivilEngineeringvith a
other minimum of
gualificationsrequired for 5@ S | éxXferizncen constructionand maintenanceof Building,
directrecruits TransportancestateManagement.
8 | Whether Age and education| Not Applicable
gualifications prescribed for
direct recruits will apply in
the caseof
promotions
9 | Periodof probation, if any TwoYears
10 | Method of recruitment| DirectRecruitmentthroughwritten test
whether by direct recruitment
or by promotion or by
deputation/absorptionand
percentageof the post to be
filled by variousmethods.
11 | In caseof recruitment by Not Applicable
promotion/
deputation/absorption,grades
from which promotion/
deputation/absorptionto be
made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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STATISTICAAFFICERRESEARCEUMSTATISTICAFFICER

1 | Nameof Post StatisticalOfficer/ Researclcum statistical Officer
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupc B
4 | Scaleof Pay/PayBand/ Level7
Grade
Pay
5 | Whether Selection or non-| Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 35Years
7 | Educational and EssentialQualification:
other o
qualifications required for| () al & U debi&Eed Statistics/Mathematicabtatistics/
directrecruits Applied Statistics.
(i) 03 yearsexperiencean collection,compilation,
tabulation,analysis& interpretation of statisticaldatain
a Central/StateGovt.PSUs/Statutoryodies/
AutonomousOrganizations
8 | WhetherAgeand Not Applicable
educationalqualifications
prescribedfor direct
recruits will apply in the
case ofpromotions
9 | Periodof probation, if any TwoYears
10 | Method of  recruitment| DirectRecruitment
whether by direct recruitment
or by promotion or by
deputation/absorptionand
percentageof the post to be
filled by variousmethods.
11 | In caseof recruitment by Not Applicable
promotion/
deputation/absorption,grades
from which promotion/
deputation/absorptionto be
made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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SENIORSTATISTICASSISTANT

Nameof Post

SeniorStatistical Assistant

Numberof Post

As per UGC approved sanctionec strength of the
University

Classificatiorof the post Group¥. Q

Scale of Pay/Pay Level6

Band/GradePay/Payevel

Selectionor Non-SelectionPost | Selection

Agelimit for direct Recruits 35Years

Educational and other | EssentialQualification:
qualificationsrequiredfor direct| 1. . I OK S tUegyidia relevant field from a

recruits

recognized Institution with 05 years post
qualification experience in the relevant field frg
any Institution / Organizatiorof Repute.
OR
02 years diploma in the relevant field from a
recognized Institution with 08 years of post
gualification experiencein the relevant field frol
any Institution / Organizatiorof Repute.
2. Degreeor Diplomain ComputerApplication.

Whether age & educational
qualifications prescribed for
direct recruits will apply in the
caseof promotions?

Age: No.
Quialification: Yes

Five@ S | ékpefienceas Statistical Assistantbased
onSenioritycumtfitness.

Periodof probation, if any.

TwoYears

10.

Method of recruitment
whether by direct recruitment
or bypromotion or by
deputation/absorption

an
dpercentage of the vacancies|
befilled by variousmethods.

50% by promotion failing which by Deputation/
DirectRecruitment.

50%by Direct Recruitment.

11.

In case of recruitmentby
promotion / deputation

/absorption, gradesfrom
whichpromotion/deputation/

absorptionto be made.

Promotion5 years regular service in the Pay Levi
based on Senioritgumitness subject to fulfillment o
gualificationmentioned atColumn8

Deputation: Analogous post Level 5 with requisite
experienceat Column?.
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12.

Composition  of
Selection
Committee

DPC

or

Asper Scheduldl oftheserules.
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STATISTICASSISTANT

1 | Nameof Post Statistical Assistant
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrength of the University
3 | Classification Groupg C
4 | Scaleof Pay/PayBand/ Level5
Grade
Pay
5 | Whether Selection or Not Applicable
non-
selectionpost
6 | AgeLimitfor DirectRecruity 32 Years
7 | Educational and other|. I OK SdegredilStatistics
qualifications requiredfor o OR
directrecruits . I O K SJdegeebidiMathematicswith Statisticsasone of the
subjects
OR
. | O K SegebidETonomicsvith Statisticsasone of the subjects
OR
. I O K SdegeeBiddZommercewith Statisticsasone of the subjects
8 | Whether Age and| Not Applicable
educational qualifications
prescribedfor direct
recruits will apply in the
caseof promotions
9 | Periodof probation,if any | TwoYears
10 | Method of recruitment| DirectRecruitmentthroughwritten test
whether by direct
recruitmentor by
promotion or
by
deputation/absorption and
percentageof the post to
be
filled by variousmethods.
11 | In caseof recruitment by | Not Applicable
promotion/
deputation/absorption,
gradesfrom
which
promotion/
deputation/absorption
to
be
made
12 | Compositionof DPC or| Asper schedulell of theseRules.

SelectionCommittee
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PRIVATISECRETARY

1 | Nameof Post Private Secretary
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupc B
4 | Scaleof Pay/PayBand/ Level7
Grade
Pay
5 | Whether Selection or non-| Selection
selectionpost Not applicablein caseof DirectRecruitment
6 | AgeLimitfor DirectRecruits | 35Years
7 | Educational and Qualifications:
other 1. A. I OK Tegeasfom arecognizedJniversity/Institute.
qualifications required for | 2. At least 03 Years experience as Personal Assistant or 5
directrecruits as Stenographer in a University/ Research establishm
Central/State Govt. /PSEnd other autonomousbodies.
3. English/Hindi Stenography speed:120 wpm in English of
wpm inHindi
4. English/HindiTyping speed: 35 w.p.m. in Englishor 30
w.p.m.in Hindi.
5. Knowledgeof computerapplications.
SkillTestNormson Computer:
Dictation:10 minutes @ 120 w.p.m.in English/100w.p.m.in
HindiTranscription50 minutes(English)/60 minutes(Hindi)
Desirable: _ o _
Proficiency irEnglish& good communicationskills.
8 | Whether Age and education{ Age:No o
qualifications prescribed for | AcademidQualification:Yes
direct recruits will apply in
the caseof
promotions
9 | Periodof probation, if any TwoYears
10 | Method of  recruitment| i) 75%by promotion

whether by direct recruitment
or by promotion or by
deputation/absorption and
percentageof the post to be
filled

by variousmethods.

i) 25% by direct recruitmentfailingwhich by deputation.
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11

In caseof recruitment by

promotion/
deputation/absorption,grades
from  which  promotion/

deputation/absorptionto be
made

Promotion:

Personal Assistant with 05 (five) years regular service in
6on the basis of senioritgumitness, subject toqualifying in
the stenographytest asmentionedundercolumn?..

Deputation:

Persondoldinganalogougostson regularbasisor with 3 years
regularserviceasPersonalAssistanin the Level6/Level7 of any
Central/State Govt./ University/ Public Sector Undertaking
other Central or State Autonomousodies and fulfilling the

educationalqualificationsand _
other professionarequirementsas prescribedat column7.

12

Compositionof DPCor
Selection
Committee

Asper schedulell of theseRules.
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PERSONAASSISTANT

1 | Nameof Post PersonalAssistant
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrength of the University
3 | Classification Groupc B
4 gcaleof Pay/PayBand/ Grade | Level6
ay
5 | Whether Selectionor non- Selection
seletction Not Applicablein caseof Direct Recruitment
pos
6 | AgeLimitfor DirectRecruits 35Years
7 | Educationahnd other Essentialealichations:
qualificationsrequiredor direct | 1. A. I O K SOegrée¢i any disciplinefrom any
recruits recognisedinstituteJniversity.
2. Proficiencyin Stenographyin Englishor Hindiwith
minimumspeedof 100wpm.
3. Proficiency in Typing in English or Hindi with minimum
speedof 35/ 30wpm respectively.
4. Knowledgeof ComputerApplications.
5. Two years experience as Stenographer or equivaler
Central State Govt. Organisations/ University Researcl
Institution or Central /  State autonomous
Institution/reputed private institutions having a turnovg
200Crores.
Desirable:Proficiencyin Englishand good communication
skills.
Skill TestNormson Computer:
Dictation:10 minutes@ 100w.p.m.
Transcription40 minutesEnglish/55minutesHindi
8 | Whether Age and educational| Not Applicable
qualifications prescribed for
direct recruits will apply in the
caseof
promotions
9 | Periodof probation, if any 2 Years
10 | Method of recruitmentwhether | i) 75%by promotion failing which by deputation.

by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the post to be
filled

by variousmethods.

i) 25% by directrecruitmentfailingwhich by deputation.
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In case of recruitment by
promotion/

deputation/absorption,grades
from which promotion/
deputation/absorption to be

made

Promotion : Stenographer with 05 (five) years regular sen
in Level 4on the basis of seniority-cumitness, subject to
qualifying in the stenography test as mentioned under colu
7.

Deputation: Officersholdinganalogougoston regularbasisor
with three yearsregularservicein Leveld/Level5 or equivalent
in the Central/ State Govt. Universities or autonomous
organisations and possess the qualification as prescribe

direct recruitsat Col.7
above.

12

Compositionof DPCor
Selection
Committee

Asper schedule2 of theseRules.
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STENOGRAPHER

1 | Nameof Post Stenographer
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupg C
4 gggfé)f Pay/PayBand/ Leveld
Pay
5 | Whether Selection or non-| Not applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 32Years
7 | Educational and EssentialQualifications:
other 1.! . OKSf2NRa 5S3INBS Ay Iy
gualifications required for Institute/ University.
directrecruits 2. Proficiencyin Stenographyn Englishor Hindiwith
minimumspeecdf 80wpm.
3. Proficiencyin Typingin Englishor Hindiwith minimum
speedof 35/ 30 wpmrespectively.
4. Knowledgeof ComputerApplications.
Desirable Qualifications: Proficiencyin English and
goodcommunicatiorskills.
Skill TestNormson Computer:
Dictation: 10 minutes@ 80w.p.m.
Transcription50 minutes English/65minutesHindi
8 | Whether Age and education{ Not Applicable
gualifications prescribed for
direct recruits will apply in
the caseof
promotions
9 | Periodof probation, if any TwoYears
10 | Method of  recruitment| 100%by Direct Recruitment
whether by direct recruitmen
or by promotion or by
deputation/absorption and
percentage of the post to b
filled
by variousmethods.
11 | In caseof recruitment by Not Applicable
promotion/
deputation/absorption,grades
from which promotion/
deputation/absorptionto be
made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
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Committee

60




LIBRARIAN

1 | Nameof Post Librarian

2 | Numberof Post Asper UGCapprovedsanctionedstrengthof the University

3 | Classification Groupc A

4 | Scaleof Pay/PayBand/ Academid_evell4
Grade
Pay

5 | Whether Selection or non-| Not Applicable
selectionpost

6 | AgeLimitfor DirectRecruits | Preferablypelow57 Years

7 | Educational and EssentialQuaIijications A o

other ) aladSNNa 5S3aNBS Ay [ A0NF
gualifications required for Documentation Science with at least 55% of marks o
directrecruits equivalent grade in a point scale wherever the grading
systemis followed.
i) At least 10 years as a Librarian at any level in Unive
Library or ten years of teaching as Assistant/ Associate
ProfessorA Y [ A0 NI NB { OASyOS 2
Collegelibrarian.
i) Evidence of innovative Library services, including the
integration of ICTin alibrary.
iv) APh.D. Degree library science/documentation/archives
andmanuscriptkeeping.

8 | Whether Age and education| Not Applicable
gualifications prescribed for
direct recruits will apply in
the caseof
promotions

9 | Periodof probation, if any OneYear

10 | Method of  recruitment| Directrecruitmentfailingwhich by Deputation.
whether by direct recruitmen
or by promotion or by
deputation/absorption and
percentage of the post to b
filled
by variousmethods.

11 | In case of recruitment by| Deputation: Officersof Central/StateGovernmentspniversities
promotion /  deputation/| and other Autonomous Organizations holding analogous g
absorption, grades from | on regular basis subject to possessing educational qualifics
which andexperienceasprescribedn columnQ7.
promotion/
deputation/absorptionto be
made

12 | Compositionof DPCor Asper UGCRegulation22018

Selection
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Committee
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DEPUTY.IBRARIAN

1 | Nameof Post Deputy Librarian
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupc A
4 | Scaleof Pay/PayBand/ Academid_evell3A
Grade
Pay
5 | Whether Selection or non-| Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 50 Years
7 | Educational and Qualifications:
other i. aladSNNad RSAINBS Ay [ A0NI
qualifications required for documentation science, with at least 55% of the markj
direct recruits an equivalent grade in a point scale wherever grading
systemis followed.
ii. Eightyearsexperienceasan AssistantUniversityLibrarian/
College Librarian.
iii.  Evidenceof innovativelibrary servicesigludingintegration
of ICTin library.
iv. A Ph.D. Degree in library science / information sciel
Documentation Science/ Archives and manuscript
keeping/
computerizationof library
8 | Whether Age and education|{ Not Applicable
qualifications prescribed for
direct recruits will apply in
the caseof
promotions
9 | Periodof probation,if any OneYear
10 | Method  of  recruitment| DirectRecruitment
whether by direct recruitmen
or by promotion or by
deputation/absorption  and
percentage of the post to b
filled
by variousmethods.
11 | In caseof recruitment by Not Applicable
promotion/
deputation/absorptiongrades
from which promotion/
deputation/absorptionto be
made
12 | Compositionof DPCor Asper UGCRegulation2018
Selection
Committee
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ASSISTANIIBRARIAN

1 | Nameof Post AssistantLibrarian
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupg A
4 | Scaleof Pay/PayBand/ Academid_evell0
Grade
Pay
5 | Whether Selection or non-| Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 40 Years
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Educational and

other
qualifications required for
directrecruits

Quialifications:

i. ' aladadSNDa RSAINBS Ay [AO
or Documentation Science or an equivalent professiq
degree with at least 55% of marks (or an equivalent g
inapoint scalewherever gradingystemis followed)

ii. A consistently god academic record with knowledge
computerization ofibrary.

iii.  Qualifying in the National Eligibility Test (NET) condu
by the UGC, CSIR or similar test accredited by the UG
SLET/SEJr who are or havebeenawardeda Ph.D.degree
in accordancewith the "University Grants commission
(Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree), Regulations 2009 or 2016 and
amendments from timeo time asthe casemaybe:

Providedthat the, candidates registered for the Ph.D.
programme prior to July 11, 2009, shall be governed by
provisions of the then existing Ordinances/ Byelaws /
Regulations of the Institutions awarding thedegraad such
Ph.D. candidates shall be exemptékdm the requirement of
NET/SLET/SE®r recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Colleged
Institutionssubjectto the fulfilment of the following conditions:

a) ThePh.D.degreeof the candidatehasbeenawardedin
regularmode

b) ThePh.D.thesis hasbeen evaluatedby at least two
externalexaminers;

c) OpenPh.D.vivavoceof the candidatehad beenconducted;

d) The candidate has published two research papers from
his/her Ph.D. work out of which at least one must be i
refereedjournal;

e) The Candidate has presented at least two papers base
his/her Ph.D.work in conferences/seminarssponsored/
funded/ supportedby the UGC/ ICSSR/ CSIR or any
similaragency.

Note:

() The fulfilment of these conditions is to be certified by
Registrar or the Dean (Academic Affairs) of the unive
concerned.
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(i) NET/SLET/SET shall also not be required for such M
Programmes for which NET/SLET/SET is not conduct
the UGC, CSIR or similar test accredited by the UG(
SLET/SET.

Whether Age and
educational

gualificationsprescribedfor
directrecruitswill applyin

the caseof
promotions

Not Applicable

Periodof probation, if any

OneYear

Method of  recruitment
whether by direct recruitment
or by promotion or by
deputation/absorptionand
percentageof the post to be
filled by variousmethods.

DirectRecruitment

11

In caseof recruitmentby
promotion/
deputation/absorption, grade;
from which promotion/

deputation / absorptionto be
made

Not Applicable

12

Compositionof DPCor

SelectionCommittee

Asper UGCRegulation018
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INFORMATIOISCIENTIST

1 | Nameof Post Information Scientist
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupc A
4 | Scaleof Pay/PayBand/ LevellO
Grade
Pay
5 | WhetherSelection or non-| Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 40 Years
7 | Educational and EssentialQualifications:
o other First Class M.E. / M.Tech. (Computer Science) /
qualificationsrequired for InformationTechnology®r equivalent.
directrecruits
OR
FirstClasB.E/ B.Tech(ComputerSciencej Information
Technology)
or equivalentwith two yearsof relevantexperience.
First ClassMaster in ComputerApplications(MCA)or
equivalentwith
two yearsof relevantexperience.
OR
First ClassM.Sc. (Compute][Science/Information Technology)
rom a
recognizedJniversity/ Institute with three yearsof relevant
experience.
OR
FirstClass Masters Degreelifbrary andnformation Science
(M.Lib.
or M.LIS)and PostGraduateDiplomain ComputerApplications
orMCAor M.Sc.(Computer Science/Informatiofiechnology)
DesirableQualification
Relevant experience in Library/office automation/server
configuration/maintenance  of e-resource/data  base
management/ content  management/  programming/
developmentof website/
portals/information systems/gatewayand networking.
8 | WhetherAgeand educational | Not Applicable
gualificationsprescribedfor
direct
recruits will apply in the
case ofpromotions
9 | Periodof probation,If any 2 Years
10 | Method of recruitment| DirectRecruitmentfailingwhich by deputation

whether by direct recruitment
or by promotion or by
deputation/absorptionand

percentageof the post to be
filled by variousmethods.
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11 | In caseof recruitment by Deputation: Officers of the Central/ State Government,
promotion/ AutonomousorStatutoryOrganisationPSU Universityor
deputation/absorptiongrades| recognisedesearchinstitution;
from  which  promotion/ | () Holding analogouposton regularbasisin the parent
deputation/absorptionto be | cadre ordepartment or
made i AGK p @SIENBQ aSNWAOS NBYR

on regularbasis in the Level 6/7 or equivalent in the parent c4g
or department;and
(i) Possessing theualificationsand experience prescribed
for direct
recruitmentunder column?7.
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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PROFESSIONABSISTANT

1 Nameof Post ProfessionalAssistant
2 Numberof Post(s) Asper UGCapprovedsanctionedstrength of the University
3 Classification Group¢ B
4 Iggileof Pay/PayBand/ Grade | Level6
5 | Whether Selectionor non- Selection
seletction Not applicablein caseof Direct Recruitment
0S
6 RgeLimitfor DirectRecruits | 35Years
7 | Educational  and Quialifications:
other 1.a | & U BelyEein Library& Information Sciencefrom
qualifications required for | any
directrecruits recognisedUniversity/Institution with 02 years
experience
in the relevantfield in a University/Researclestablishment/
Central/ StateGovt./ PSUand Libraryof other autonomous
Institutions.
OR
. I OK Shegré&linalibrary / Library and Information
Science from any recognised Institute/ University with
years experiencein the relevant field in a University /
Research Establishment / Central / State Govt. / PSU
Library ofother autonomousinstitutions.
2. Knowledgeof ComputerApplications.
8 | Whether Age and education{ Age:No
gualifications prescribed for AcademidQualification:Yesasat (column7).
direct recruits will apply in th
caseof
promotions
9 Periodof probation, if any 2 Years
10 | Method of  recruitment| i) 75%by promotion
whether by direct recruitment
or by promotion or by| i) 25%by directrecruitmentfailingwhich by deputation.
deputation/absorption  and

percentageof the post to be
filled

by variousmethods.
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11

In case of recruitment by

promotion/
deputation/absorption,grades
from  which  promotion/

deputation/absorptionto be
made

Promotion: Semi Professional Assistant with five years reg
service in Level 5through seniority-cumtfitness, subject to
qualifying in the Computer typing test failing which by
deputation /directrecruitment

Deputation: Employees of the CentralGtate Government,
Autonomous or Statutory Organisation,PSU, University or
recognisedesearchinstitution;

() Holdinganalogousposton regularbasisin the parent
cadreordepartment.

(i) With5@& S | sddic®renderedasSemiProfessional
Assistaninthe Level 5 or equivalent in the parent cadre or

department.
(i) Possessinghe qualificationsand experienceprescribed
for directrecruitment undercolumn 7.

12

Compositionof DPCor
Selection
Committee

Asper schedulell of theseRules.
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SEMIPROFESSIONABSISTANT

1 Nameof Post SemiProfessionalAssistant
2 Numberof Post(s) Asper UGCapprovedsanctionedstrength of the University
3 Classification Groupg C
4 gggleof Pay/PayBand/ Grade | Level5
5 Whether Selectionor non- Selection
seletction Not applicablein caseof Direct Recruitment
0S
6 RgeLimitfor DirectRecruits | 32 Years
7 Educational and Qualifications:
other a I & U Bagd@ein Library Scienceand Information Science
qualifications required for | from anyrecognised University/Institution
directrecruits S ORrR
FOKSf 2NRa&a 5S3IANBS Ay [ AO0ONI
from a recognised Institute/ University with two years relev
experience in a University/ Research Establishment / Cent
State Govt./ PSU
Autonomouslnstitutions.
8 | Whether Age and education| Age:No
qualifications prescribed for | AcademidQualification:Yes
direct recruits will applyn the
caseof
promotions
9 Periodof probation, if any 2 Years
10 | Method of recruitment| 75%by Promotionfailing which by direct
whether by direct recruitmen| recruitment.25%by DirectRecruitment
or by promotion or by
deputation/absorption  and
percentageof the post to be
filled
by variousmethods.
11 | In case of recruitment by| Promotion:LibraryAssistantwith 5 yearsof regularservicein
promotion / deputation /| LEVel4.
absorption,gradesfrom which
promotion / deputation /
absorptionto be made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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LIBRARASSISTANT

1 | Nameof Post Library Assistant

2 | Numberof Post(s) Asper UGCapprovedsanctionedstrength of the University

3 | Classification Groupg C

4 | Scaleof Pay/PayBand/ Leveld
Grade
Pay

5 | Whether Selection or non-| Selection
selectionpost Not applicablein caseof Direct Recruitment.

6 | AgeLimitfor DirectRecruits | 32Years

7 | Educational and EssentialQualifications

other ) . I OK Sdedgtei Bibrary& Information Scienceor
qualifications required for equivalentfrom arecognizedJniversity.
directrecruits i) Typingspeedof 30 words per minute in English.
i) Knowledgeof ComputerApplications.

8 | Whether Age and education{ Age:No
qualifications prescribed for | Qualification:No. But must possessthe qualification as
direct recruits will apply in | indicated inColumn11.
the caseof
promotions

9 | Periodof probation,if any 2 Years

10 | Method  of  recruitment| 75%by promotion
whether by direct recruitment | 25%by DirectRecruitment
or by promotion or by
deputation/absorptionand
percentageof the post to be
filled by variousmethods.

11 | In caseof recruitment by Promotion: Library Attendant possessing 10+2 qualificatar
promotion/ equivalent and certificate in Library Sciencewith five years
deputation/absorption,grades| regular service ilhevell.
from  which  promotion/
deputation/absorptionto be
made

12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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LIBRARATTENDANT

1 | Nameof Post LibraryAttendant
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupg C
4 | Scaleof Pay/PayBand/ Levell
Grade
Pay
5 | Whether Selection or non-| Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 32 Years
Educational and Quialifications
other
qualifications required for | 1) 10+2orits equivalentexaminationfrom a recognized
directrecruits Board.
ii) Certificatecoursein Library Sciencefrom a recognized
Institution.
iii) One year experienc@ aUniversity/College/
EducationallnstitutiorLibrary.
iv) Basicknowledgeof computerapplications.
8 | Whether Age and education{ Not Applicable
gualifications prescribed for
direct recruits will apply in
the caseof
promotions
9 | Periodof probation,if any 2 Years
10 | Method  of  recruitment| DirectRecruitment
whether by direct recruitment
or by promotion or by
deputation/absorptionand
percentageof the post to be
filled by variousmethods.
11 | In caseof recruitment by Not Applicable
promotion/
deputation/absorption,grades
from which promotion/
deputation/absorptionto be
made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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TECHNICADFFICERMAINTANANCENGINEER

1 |Nameof Post TechnicalOfficer/ MaintananceEngineer
2 |[Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 |Classification GroupW! Q
4 I§caleof Pay/PayBand/Grade | Levell0
a
5 Wk?/etherselectionor non- Not Applicable
selectionpost
6 |AgeLimitfor DirectRecruits [40 Years
7 |Educational and other Qualifications
qualificationsrequiredfor () al au Hegreawith 55% marks in the relevant
directrecruits subject.

(i) 5 e S| &kpeflenceof maintenance/ operation of
sophisticated scientific Instruments in the Laboratol
asSeniorTechnicalAssistantor equivalent.

OR
Researcherbaving5 yearsexperienceof operationof
Sophisticated scientific struments in the Laboratory
at PostDoctoralLevelwill alsobe eligible.
The experience should be in University/ Research
establishment / Central / State Govt. / PSU and oth
autonomousbodiesor Privateorganizationof repute
with annual turnover of at leasRs.200/ Croresor
more.
8 |Whetherageand Not Applicable
educational qualifications
prescribedfor direct
recruitswill applyin the
caseof promotions
9 |Periodof probation,if any Two Years
10 [Method of recruitment DirectRecruitment
whetherby direct
recruitmentor by
promotion or by
deputation/absorptionand
percentageof the postto be
filled by variousmethods.
11 |In case of recruitment NA
bypromotion/
deputation/absorption,
gradesfrom
which

promotion/deputation/absorp
tion
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to be made

12

Composition of

DPC or

SelectionCommittee

Asper schedulell of theseRules.
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SENIOH ECHNICAASSISTANT

1 |Nameof Post SeniorTechnicalAssistant

2 |Numberof Post(s) Asper UGCapprovedsanctionedstrength of the University

3 |[Classification Group¥. Q

4 Iggsleof Pay/PayBand/Grade | Level6

5 |Whetherselectionor non- Non-Selection
selectionpost Not Applicablefor direct recruitment

6 |AgeLimitfor DirectRecruits |35 Years

7 |Educational and other Qualifications . .
qua"ﬁcationsrequiredfor al aus NDﬁ]thér@eﬂdﬂﬂslﬁjectwnh at least
directrecruits two yearsexperiencen relevantfield

OR
CANRG /flaa I OK S 2sNidéatwith 3
minimum five years of working and maintenance
experience of sophisticated scientific Instruments in tk
Laboratory. However, the relevant subject will be as
decidedbythe universityasperthe functionalrequirement
of the departmentconcerned.
The experience should be in University/ Research
establishment / Central State Govt. / PSUand other
autonomousbodiesor
Private organizationof repute with annualturnover of at
leastRs.200f Croresor more.

8 |Whetherageandeducational |No
gualificationsprescribedfor
directrecruitswill applyin the
caseof
promotions

9 [Periodof probation,if any TwoYears

10 |Method of recruitment 75%by Promotion
whether bydirectrecruitment
or by promotionor by 25%by DirectRecruitment(basedon written test and skill
deputation/absorptionand test)
percentageof the postto be
filledbyvariousmethods.

11 |In caseof recruitment by Promotion: TechnicalAssistantwith five yearsregular
promotion/ serviceinthe Level5accordingo seniority-cumitness
deputation/absorption,
grades from

which
promotion/deputation/absor
ption
to be made
12 |Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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TECHNICAASSISTANT

1 | Nameof Post TechnicalAssistant
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupg C
4 | Scaleof Pay/PayBand/ Level5
Grade
Pay
5 | WhetherSelection or non-| NonSelection
selectionpost Not Applicablein caseof direct recruitment.
6 | AgeLimitfor DirectRecruits | 32Years
7 | Educational and EssentialQualifications
other . | OK Sdegréeih minimum five years of working in
qualifications  required  for | University/ Researchestablishment/ Central / State Gowt.
directrecruits PSU and other autonomous bodies or Private organizatio
repute.
8 | Whether Age and education| No
gualifications prescribed for
direct recruits will apply in the
caseof
promotions
9 | Periodof probation, if any 2 Years
10 | Method  of  recruitment| 75%by Promotion.
whether by direct recruitment | 25%by DirectRecruitment(basedon written test and skill test)
or by promotion or by
deputation/absorption  and
percentageof the post to be
filled
by variousmethods.
11| In case of recruitment by| Promotion: Laboratory Assistantwith five years of regular
promotion/ servicein Leveld accordingo seniority-cum-itnessfailingwhich
deputation/absorption,grades| by direct recruitment/deputation
from which promotion/
deputation/absorption to be
made
12 | Compositionof DPGr Asper schedulell of theseRules.

Selection

Committee
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LABORATORASSISTANT

1 | Nameof Post LaboratoryAssistant
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupg C
4 | Scaleof Pay/PayBand/ Leveld
Grade
Pay
5 | Whether Selection or non-| Selection
selectionpost Not Applicablefor DirectRecruitment
6 | AgeLimitfor DirectRecruits | 32 Years
7 | Educational and EssentialQualifications
other . OKSf 2NN& RS 3 NS Syears af werkingy dng’
qualifications required for | maintenance experience of sophisticated scientific Instrumg
directrecruits in the Laboratory. However, the relevant subject will be as
decided by theuniversity as per the functional requiremeii
the departmentconcerned.
Theexperienceshouldbein University/ Researclestablishment]
/ Central / State Govt. / PSU and other autonomous bodie
Private organizatioof repute.
8 | Whether Age and education| Age:No
qualifications prescribed for | AcademidQualification:Yes
direct recruits will apply in
the caseof
promotions
9 | Periodof probation, if any 2 Years
10 | Method  of  recruitment| 25%by Promotion
whether by direct recruitment | 75%by DirectRecruitment
or by promotion or by|-
deputation/absorptionand
percentageof the post to be
filled by variousmethods.
11 | In caseof recruitment by Promotion:
promotion/ LaboratoryAttendant with eight yearsof regularservicein
deputation/absorption,grades Levell withthe requisitequalificationprescribedat Col.No.7.
from which promotion/
deputation/absorptionto be
made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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LABORATORATTENDANT

1 | Nameof Post LaboratoryAttendant
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupg C
4 | Scale oPay/PayBand/ Levell
Grade
Pay
5 | Whether or non-| Not Applicable
Selectio
n
selectionpost
6 | AgeLimitfor DirectRecruits | 32 Years
7 | Educational and EssentialQualifications
other 10+2with Sciencestreamfrom anyrecognizedCentral/ State
qualifications required for | Board
directrecruits OR
10" Pas€rom anyrecognizedCentral/ StateBoardwith Science
asone ofthe subjectsand skill certificate programmein
LaboratoryTechnology.
8 | WhetherAgeandeducational Not Applicable
qualifications prescribedor
direct recruits will apply in
the
caseof promotions
9 | Periodof probation,if any 2 Years
10 | Method of recruitment| DirectRecruitment
whether by direct
recruitment or by promotion
or
by
deputation/absorption and
percentageof the postto be
filled by variousmethods.
11| In case of recruitment Not Applicable
bypromotion/
deputation/absorption,
gradesfrom
which  promotion/
deputation/absorptionto be
made
12 | Composition of DPC or | Asper schedulell of theseRules.
Selection
Committee
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SYSTEMIANAGER SENIORSYSTEMNALYST

1. | Nameof Post System Managef SeniorSystemAnalyst
2. | Numberof Post Asper UGCapprovedsanctionedstrength of the University
3. | Classificatiorof the post GroupW¥! Q
4. | Scaleof Pay/PayBand/Grade| Levell2
Pay/PayLevel
5. | Selection or Non Not Applicable
SelectionPost
Agelimit for direct Recruits | 50 Years
Educational and  other| Qualification:
qualifications required for| g E/B.Tech.(Computer Science & Engineering) with at
directrecruits 55% of marks and 9 years of experience of extensive
programming andSystem Management from a recogniz
Public/PUS/Privaterganizaion.
OR
M.Sc.(ComputerScience)/MCA/M.Tech.(Comput8Bciencek
OYVIAYSSNAY3IO gAGK ppr 27
extensiveprogrammingand systemmanagementfrom a
recognizedPublic/PUS/Privaterganization.
8. | Whether age & educationall Not Applicable
qualifications prescribed for
directrecruitswill applyin the
caseof promotions?
9. | Periodof probation,if any. OneYear
10. | Method of  recruitment| DirectRecruitmentfailingwhich by deputation.
whether by directrecruitment
or bypromotion or by
deputation/absorption and
percentageof the vacancieso
be filled by variousmethods.
11. | In case of recruitment by| Deputation:

promotion / deputation /
absorption,gradesrom which
promotion/

deputatio
n/absorptionto be made.

An Officer of Central Government, State Government, U
Territories, Autonomous/ Statutory Organizations, PSUs
Universities or recognized Research Institutions holding
analogougostandpayin parentcadreof department.

OR

Having five years of experiencein the above mentioned
organizationin paylevel10/11 or equivalenton regularbasis
in parentcadreor department.
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12.

Composition of DPC
orSelection
Committee

Asper schedulell oftheseRules.
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SYSTEMENGINEERSENIORIAINTENANCENGINEER

1. Nameof Post SystemEngineer/ SeniorMaintenanceEngineer
2. Numberof Post As per UGC  approved sanctionec strength of the
University
3. Classificatiorof the post GroupW! Q
4. Scaleof Pay/PayBand/Grade| [ evell12
Pay/PayLevel
5. Selection or Non Not Applicable
SelectionPost
6. Agelimit for direct Recruits | 50 Years
7. Educational and  other| E.Q:
qualifications required for| B.E/B.Techin Computer Science & Engineering
directrecruits Electronics Engineering/M.Sc. Computer Science/l
with 07 years ofexperience.
OR
M.E./M.Tech. in Computer  Science &
Engineering/Electronics Engineering with 05 year:
experience.
Experience:Experience should be at appropriate le
in industry / University level Computer Centre thre
areas of Servers configuratiostorage systems, backd
systems, Linux/Unix Software Engineering, Design
Validation, DatabasesComputer Networks from a
recognizedPublic/PUS/Privaterganization.
8. Whether age & educational Not Applicable
qualifications prescribed for
directrecruitswill applyin the
caseof promotions?
9. Periodof probation,if any. OneYear
10. Method  of  recruitment| DirectRecruitmentfailingwhich by deputation.
whether by direct recruitmen
or bypromotion or by
deputation/absorption and

percentageof the vacancieso
be filled by variousmethods.
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11.

In case of recruitment by
promotion / deputation /
absorption,gradesfrom which
promotion/

deputatio
n/absorptionto be made.

Deputation::

An Officer of Central Government, State Governm
Union Territories,  Autonomous/  Statutory
Organizations, PSUs, Universities or recognizeg
Researchinstitutions holding the analogous postand
payin parentcadreof department.

OR
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Havingfive yearsof experiencen the abovementioned
organizationin paylevel10/11 or equivalenton regular
basisin parentcadreor department.

12.

Composition of DPC

Committee

orSelection

Asper schedulell oftheseRules.
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JUNIONVIAINTENANCENGINEERNETWORKINGNGINEER

1. Nameof Post JuniorMaintenanceEngineer/ Networking Engineer
2 Numberof Post As per UGC  approved sanctioned strength of the
University
3. Classificatiorof the post GroupW! Q
4. Scale of Pay/Pay Band/Grad| [ evel10
Pay/Payevel
5. Selection Non-Selection Not Applicable
0
rPost
6. Agelimit for direct Recruits | 40 Years
7. Educational and EssentialQualification.:
qualifications othe | (1) B.E./B.Tech.in Electronics & Communication
directrecruits rrequired Engineering/ComputeBcience& Engineering
for (2) 05 & S| Nekperience of Computer Network
administration and Computer hardware including
Massive UPS systems and Centralized Air-
conditioning  Plants/  Computer  Systemsg
Management and administration /Maintenance o
campuswide large computer network preferably
with fibre optic backbone links from a recogniz
Public/PUS/Private organization.
DesirableQualification:
Experienceof Industrialbackground.
8. Whether age & educational Not Applicable
gualifications prescribed for
directrecruitswill applyin the
caseof promotions?
9. Periodof probation,if any. TwoYears
10. | Method of recruitment| DirectRecruitment
whether by direct recruitmen
or bypromotion or by
deputation/absorptionand
percentageof the vacancieso
be filled by variousmethods.
11. |In case of recruitment by| Not Applicable

promotion / deputation /
absorption,gradesfrom which
promotion/

deputatio

n/absorptionto be made.
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12.

Composition of DPC
orSelection
Committee

Asper schedulell of theseRules.
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SYSTEMNALYSTPROGRAMMER/COMPUTEROGRAMMER/SYSTEMPROGRAMMER

1. | Nameof Post System Analyst/ Programmer/Computer
Programmer/SystenProgrammer
2. | Numberof Post Asper UGCapprovedsanctionedstrengthof the University
3. | Classificatiorof the post Group¥! Q
4. | Scale of Pay/Pay Levell0
Band/GradePay/Pdyevel
5. | Selectionor Non-SelectionPost | Not Applicable
6. | Agelimit for direct Recruits 40 Years
7. | Educational and EssentialQualification:
other 1. B.E./B.Tech. in Computer  Science &
qualificationsrequired for direct Engineering/Electronidgngineering.
recruits 2. 05 years programming experience in in languages
C/C++/JAVetc. databases:MySQL/ORACL&ith PHP
etc. Foundations  and practices under
WINDOWS/LINUX/UNIX platfornfeom a recognized
Public/PUS/Privaterganization.
OR
1. M.E./M.Tech. in Computer Science &
Engineering/Electronics Engineering/M.Sc. Computer,
Science/MCA.
2. 03 & S| prBgfamming experiencein languageslike
C/C++/JAVAetc. databases:MySQL/ORACL&ith PHP,
etc. Foundations  and practices under
WINDOWS/LINUX/UNIX
platformsfrom arecognizedPublic/PUS/Private
organization.
8. | Whether age & educationall Not Applicable
qualifications prescribed for
direct recruitswill apply in the
caseof
promotions?
9. | Periodof probation,if any. TwoYears
10. | Method of recruitment whethel DirectRecruitment

by direct recruitment or by
promotion or by
deputation/absorption

an
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dpercentageof the vacanciego
be
filled by variousmethods.

11.

In case of recruitment by
promotion / deputation /
absorption, grades from which
promotion/ deputation/

absorption
to be made.

Not Applicable

12.

Compositionof DPCor Selection
Committee

Asper schedulell of theseRules.
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JOINTSYSTEM\NALYSTPROGRAMMER/COMPUTEROGRAMMER/SYSTEM

PROGRAMMER

Nameof Post

Deputy System Analyst/Programmer/ Computer
Programmer/SystenProgrammer

Numberof Post

Asper UGCapprovedsanctionedstrengthof the University

Classificatiorof the post

GroupW! Q

Scale of Pay/Pay
Band/GradePay/Pdyevel

Level8

Selectionor Non-SelectionPost

Not Applicable

Agelimit for direct Recruits 40 Years
Educational and EssentialQualification::
other 3. B.E./B.Tech. in Computer Science &

gualificationsrequired for direct
recruits

Engineering/Electronidsngineering.

4. 03 years programming experience in in languages
C/C++/JAVAetc. databases:MySQL/ORACL&ith PHP,
etc. Foundations  and practices under
WINDOWS/LINUX/UNIX platfornfeom a recognized
Public/PUS/Privaterganization.

OR

3. M.E./M.Tech. in Computer Science &
Engineering/Electronics Engineering/M.Sc. Computer,
Science/MCA.

4. 02 & S| prBgamming experience in languageslike
C/C++/JAVAetc. databases:MySQL/ORACL&ith PHP,
etc. Foundations  and practices under
WINDOWS/LINUX/UNIX

platformsfrom arecognizedPublic/PUS/Private
organization.

Whether age & educational
qualifications prescribed for
direct recruitswill apply in the

caseof
promotions?

Not Applicable

Periodof probation, if any.

TwoYears
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10. | Method of recruitment whethel DirectRecruitment& Promotion
by direct recruitment or by

promotion or by
deputation/absorption

an
dpercentageof the vacanciego
be

filled by variousmethods.

11. | In case of recruitment by| Promotion
promotion / deputation /

absorption, grades from which Deputy System Analyst or any ICT appointment at Level

promotion/ deputation/| 3 years of work experience according to seniority cum fif
absorption failing which by direct recruitment.
to be made.
12. | Compositionof DPCor Selection Asperschedulell of theseRules.
Committee

SENIORTECHNICAASSISTANTCOMPUTER) JUNIORPROGRAMMERASSISTANTPROGRAMMER

1. | Nameof Post Senior Technical Assistant (Computer) / Junior
Programmer/ AssistantProgrammer
2. | Numberof Post Asper UGCapprovedsanctionedstrength of the
University
3. | Classificatiorof the post Group¥. Q
Scale of Pay/Pay Level6
Band/GradePay/Payevel
Selectionor Non-SelectionPost | Not Applicable
Agelimit for direct Recruits 35Years
Educationabnd other EssentialQualification::
qualificationsrequiredor direct | (1) B.E./B.Tech. in Computer Science &
recruits Engineering/Electronidsngineering.

OR
M.C.A./M.Scin ComputerScience
(2) 02 years programming experience in in langue
like C/C++/JAVA etc. databasdsySQL/ORACLKith

PHP etc.Foundationsand practices

under
WINDOWS/LINUX/UNatforms from a recognized
Public/PUS/Private organization.
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Whether age & educational
qualifications prescribed for
direct recruitswill apply in the
case ofpromotions?

Not Applicable

Periodof probation, if any.

TwoYears

10.

Method of recruitment whethel
by direct recruitment or by
promotion or by
deputation/absorption and
percentageof the vacancieso

be filled byvariousmethods.

Directrecruitment through Written Testand Skill Test
(ifrequired)

11.

In case of recruitment by
promotion / deputation /
absorption, grades from which
promotion/ deputation/
absorption tobe made.

Not Applicable

12.

Compositionof DPCor Selectiotr

Committee

Asper schedulell of theseRules.
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TECHNICAASSISTANI[COMPUTER)

1 | Nameof Post TechnicalAssistant (Computer)
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrength of the University
3 | Classification Groupg C
4 | Scaleof Pay/PayBand/ Level5
Grade
Pay
5 | Whether ~or non-| Not applicable
Selectio
n
selectionpost
6 | AgeLimitfor DirectRecruits | 32 Years
7 | Educational and other| EssentialQualification:
qualifications required for
directrecruits h . F OKSf 2NWa 5S3INBS Ay 9y3IA
Science and Technology / Information Technology from
recognizedJniversityor Institute.
OR
a | & (i ZetkEEa ComputerScience/TechnologyMCAfrom
anyrecognizedJniversity/ Institute.
i) At least 02 years experience in relevant field in Univery
Researclestablishment Centrall StateGovt./ PSUandother
autonomousbodies or Private organizationof repute with
annualturnover of at least Rs.206/Croresor more.
8 | Whether Age and
educational qualifications| Not applicable.
prescribed for direct recruit
will apply in the
caseof promotions
9 | Periodof probation,if any | 2 Years
10 | Method of recruitment| DirectRecruitment
whether by direct
recruitmentor by promotion
or
by
deputation/absorption
an

dpercentage of the post
to be

filled by variousmethods.
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11

In case of recruitment
bypromotion/

deputation/absorption,
gradesfrom which

promotion/
deputation/absorption  to
be
made

Not applicable.

12

Compositionof  DPC or
Selection
Committee

Asper Scheduldl of theserules.
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SUPERINTENDERNGINEEECIVILY UNIVERSITENGINEER

1 | Nameof Post SuperintendentEngineer(Civil)/University Engineer
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupc A
4 | Scaleof Pay/PayBand/ Levell3
Grade
Pay
5 | Whether Selection or non-| Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 56 Yeargfor deputation)
7 | Educational and EssentialQualifications:
other i) First Class. I OK Shegré&kn ZCivil Engineeringfrom a
qualifications required for recognisednstitute/ Universityor equivalent.
direct recruits ii) 08 years of experience as Executive Engineer in the relé
field from CPWD/State Government PWD services or si
organized services/SemiGovernment/ PSU/ Statutory or
Autonomous organiation/ University Systemor reputed
private organizations with an annual turnover of at leg
Rs.200/ Croresor more

DesirableQualifications:

i) Experiencein construction of projects of multi-storey
buildings and have experience in
planning/estimation/measurement/tenderingas per the
CPWD/ PWD norms. Good knowledge of CPWD matr,
preparations/checking of estimatesjrawings, structural
details, bill of quantities, substitute/deviation items
statementsandother associatedssuegelated with building
andconstructions.

i) Knowledgeof Computer Aided Design (CAD)and latest
ManagementTechnology/otherelevantsoftware.

8 | Whether Age and education| Not Applicable
gualifications prescribed for
direct recruits will apply in
the caseof
promotions
9 | Periodof probation,if any Not Applicable
10 | Method  of recruitment| ByDeputationor Appointmenton Tenurebasis.

whether by direct recruitmen
or by promotion or by
deputation/absorption and
percentage of the post to b
filled

by variousmethods.
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11 | In caseof recruitment by Deputation: Officers holding analogougost or with 8 years
promotion/ experienceasExecutiveEngineePaylLevelll)or equivalent,in
deputation/absorption, gradej the CPWD/ State Government PWD services or similar
from  which  promotion/ | organizedservices/
deputation/absorptionto be | Semi Government/ PSU/ Statutory or Autonomous
made OrganisationJniversitySystem:

12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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EXECUTIMENGINEERCIVIL)

1 | Nameof Post ExecutiveEngineer(Civil)
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrength of the University
3 | Classification Groupc A
4 | Scaleof Pay/PayBand/ Levelll(after5 yearsof serviceas ExecutiveEngineemwith level
GradePay 11,an _
incumbentshallbe assessedy the DepartmentalPromotion
Committee¢cDPCfor movingto the level12in the same
designation)
5 | Whether or non- | Not Applicable
Selectio
n
selectionpost
6 | AgeLimitfor DirectRecruits | 45 Years
7 | Educational and other| EssentialQualifications:
qualifications required for| ay CANRG / f | 4a I OKStf 2NnRa 58S
directrecruits recognisednstitute/ Universityor equivalent.

b) 08 years of experience as Assistant Engineer irrélevant
field from CPWD/State Government PWD services or Si
organized services/SemiGovernment/ PSU/ Statutory or
Autonomous organization/ University Systemor reputed
private organizations with an annual turnover of at lei
Rs.200/ Croresor more

DesirableQualifications:

1. Experiencein construction of projects of multi-storey
buildings and have experience in
planning/estimation/measurement/tenderingas per the
CPWD/PWD norms Good knowledge of CPWDmanuals,
preparations/checkingof estimates, drawings, structural
details, bill of quantities, substitute/deviation items
statements and other associated issues related with buil
and constructions.

2. Knowledgeof Computer Aided Design(CAD)and latest
Management Technology/otheelevantsoftware.

8 | Whether Age and| Not Applicable
educational qualifications
prescribedfor direct recruits|
will apply in the
caseof promotions

9 | Periodof probation,if any | TwoYears

10 | Method of recruitment| Bypromotion failingwhich deputation/directrecruitment
whether by direct
recruitmentor by promotion

or
by

deputation/absorption and
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percentageof the post to be
filled by variousmethods.

11

In case of recruitment

bypromotion/
deputation/absorption,
gradesfrom which
promotion/
deputation/absorption  to
bemade

Promotion: Assistant Engineer having degree relevant branc
engineering with 08years of regular services in the pay le
7based on Senioritgumfitness from Assistant Engineers subj
to fulfilment of academiayualificationmentionedat Column?7

Deputation: Officers holding analogous post or one below
categorywith3 yearsexperiencejn the CPWD/StateGovernment
PWD services or similar organized services/ Semi Governr,

PSU/Statutoryor
AutonomousOrganisation/UniversitySystem:

12

Compositionof  DPC or
Selection
Committee

Asper schedulell of theseRules.
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EXECUTIVENGINEEEELECTRICAL)

1 | Nameof Post ExecutiveEngineer(Electrical)
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupg A
4 | Scaleof Pay/PayBand/ Levelll (after 5 yearsof serviceas ExecutiveEngineemith level
GradePay 11,anincumbentshallbe assessedy the Departmental
Promotion Committeec
DPCor movingto the level 12 inthe samedesignation)
5 | Whether or non-| Selection
Selectio
n
selectionpost
6 | AgeLimitfor DirectRecruits | 45 Years
7 | Educational and other EssentiaIQuaI[fications: o A
qualifications required for| 1. CANR G [/ t | aa FOKSt 2NIDa 55
direct recruits recognisednstitute/ Universityor equivalent.

2. 08 years of experience as Assistant Engineer irrelevant
fieldfrom CPWD/State Government PWD services or sif
organized services / Semi Gnment / PSU / Statutory ¢
Autonomous organization/ University Systemor reputed
private organizations with an annual turnover of at leg
Rs.200/ Croresor more

DesirableQualifications:

Experiencein construction/ maintenanceof sub-stations/
multi-storey buildings, distribution system and have
experience in planning / estimation / tendering as per
CPWD/PWD norms. Good knowledgeof CPWDmanuals,
preparations/checking of estimates, drawings, bill of
guantities, substitute/devation items statementsand
other associatedssuesrelated with electricalinstallations.
8 | Whether Age and| Age:No
educational  qualifications| Qualification:Yes(ast column?7)
prescribedfor direct recruits|
will apply in the
caseof promotions
9 | Periodof probation,if any | TwoYears
10 | Method of recruitment| Bypromotion failing which by Deputation/ Direct Recruitment
whether by direct
recruitmentor by promotion
or
by
deputation/absorption
an

dpercentage of the post
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to be
filled by variousmethods.

11 | In case of recruitment | Promotion: Assistant Engineer having degree relevant branc
bypromotion/ engineeringvith 08 yearsof regularservicesn the paylevel 7 (GP
deputation/absorption, 4600)basedon Senioritycumfitness from AssistantEngineers
gradesfrom which | subject to fulfilment of academicqualification mentioned at
promotion/ Column7
deputation/absorption  to
bemade Deputation: Officers holding analogous post or one below
categorywith3 yearsexperiencejn the CPWD/StateGovernment
PWD services or similar organized servicésmi Government]
PSU/Statutoryor
AutonomousOrganisation/UniversitySystem:
12 | Compositionof ~ DPC or | Asper schedulell of theseRules.
Selection
Committee
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ASSISTANENGINEER(CIVIELECTRICAIMECHANICAL)

1 | Nameof Post AssistantEngineer(Civil/ Electrical/ Mechanical)

2 | Numberof Post(s) Asper UGCapprovedsanctionedstrength of the University

3 | Classification Groupg B

4 | Scaleof Pay Level7

5 | Whether Selectionor non- Selection
selection
post

6 | AgeLimitfor DirectRecruits 35Years

7 | Educationahndother Qualifications: o
qualificationsrequiredor direct | ) First Class. | OK SbDegrénarelevant field from a
recruits recognisednstitute/ Universityor equivalent.

i) Three@ S| &kpeflencein the relevant field as Junior
Engineer or Equivalent in State Government PWD
services or similar organized services/ Statutory or
Autonomous organization/ University System or repu
private organizationswith an annualturnover of at least
Rs.200/ Croresor more.
8 | Whether Age and Age:No
educational Qualification:Yesasin (column.7)

gualificationsprescribedfor

direct

recruits will applyin the caseof

promotions

9 | Periodof probation, if any TwoYears

10 | Method of recruitment whethel 50%by direct recruitment
by direct recruitment or by| 50%by promotion
promotion or by| NOTEWhereverthere is only one sanctionedpost selection
deputation/absorption and| will bemadeby directrecruitment.
percentage of the post to be
filled by
variousmethods.

11 | In case of recruitment by | Promotion: Five years of regular service as Junior Engi
promotion/ having degree in a relevant branch of engineering and
deputation/absorption, grades| technology; or 08yearsof regudr service having diploma
from which promotion/ | engineering.
deputation/absorption to be | Deputation: Officers holding analogous post ane below
made category with 3 years experience, in the CPWD/ State

GovernmentPWD services or similar organized services/
Government/PSU/Statutoryor AutonomousOrganisation/
UniversitySystem:

12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
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Committee
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JUNIORENGINEER

1 | Nameof Post JuniorEngineer
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrength of the University
3 | Classification Groupg B
4 g(r:ggeeof Pay/PayBand/ Level
Pay
Whether or non- | Not Applicable
S Selectio
n
selectionpost
6 | AgeLimitfor DirectRecruits | 35 Years
7 | Educational and other| EssentialQualifications:
qualifications required for I O K Shegré&ldfaEngineering/Technologin relevant field
directrecruits from arecognisedinstitute/ University with one year relevant
experience
OR
Diploma in Engineeringin the relevant field and three & S |
experience inrelevant field in CPWD/ State PWD or Similar
Organised Services / Statutory or Autonomous Organisatic
Central / State Universities / Autonomous Institutions or repu
Privateconstructioncompanywith an
annualturnover of at leastRs.200/ Croresor more.
8 | Whether Age and | Not Applicable
educational qualifications
prescribed for direct recruit
will apply in the
caseof promotions
9 | Periodof probation,if any | TwoYears
10 | Method of recruitment| DirectRecruitment
whether by direct
recruitmentor by promotion
or
by
deputation/absorption
an
dpercentage of the post
to be
filled by variousmethods.
11 | In case of recruitment | NotApplicable

bypromotion/
deputation/absorption,
gradesfrom which

promotion/
deputation/absorption  to
be
made
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12

Compositionof
Selection
Committee

DPC or

Asper schedulell of theseRules.
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HINDIOFFICER

1 | Nameof Post Hindi Officer
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupc A
4 | Scaleof Pay/PayBand/ LevellO

Grade

Pay
5 | Whether Selection or non-| Not Applicable

selectionpost
6 | AgeLimitfor DirectRecruits | 40 Years
7 | Educational and EssentialQualifications

other al A SNDa 5S3INBS 2F | NBEO23y

qualifications required for
directrecruits

as a compulsory or elective subject or as the medium of
examinationat the degreelevel;

OR
al atSNDRa 5S3aANBS 2F  NBO23y
as a compulsory or elective subject or as the medium of
examinationat the degreelevel;

OR
alaiSNRa RSAINBS 2F I NBO23\
than Hindi or English,with Hindi medium and Englishas a
compulsoryor elective subjecbr asthe mediumof examination
at the degreelevel,

OR
al adSNRa RS3INBS 2F I NBO23y
than Hindi or English.With EnglishMedium and Hindi as a
compulsory or elective subject or as a medium of a examing
at the degreelevel;

OR
al adSNRa 5S3aINBS 2F || NBO23y
than Hindi or English, with Hindi and English as a compulsc
elective subjects or either of the two as a medium of
examinationandthe otherasa compulsoryor electivesubjectat
the degreelevel

AND
Three Years experience of using / applying terminology
(terminological work) in Hindi and translation work from Eng
to Hindi or vice versa, preferably of technical or scientific
literature under Central / State Govt. / Autonomous Body
Statutory Organisation/ PSU/ Universities or recogniseqg
researchor educational institutes

OR
Three Yearsexperienceof teachingin Hindi and Englishor
research in Hindi or Englishunder Central / State Govt./
Autonomous Body/ StatutoryOrganisations/ PSU$Jniversities
or recognisedesearchor educationainstitutions.
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DesirableQualifications:

Studitﬁdone of the languagesther than Hindi included in

the 8

ts)che((j:iuleof the Constitutionat 10" levelfrom arecognised
oard.

Whether Age and educationg
qualificationsprescribedfor
direct

recruits will apply in the
case ofpromotions

Not Applicable

Periodof probation, if any

2 Years

Method of recruitment
whetherby
direct recruitment or by

DirectRecruitment
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promotion or by
deputation/absorption  and
percentageof the postto be
filledbyvariousmethods.

11

In caseof recruitment by
promotion/
deputation/absorption,
grades from which

promotion/
deputation/absorption to be
made

Not Applicable

12

Compositionof DPCor
Selection
Committee

Asper schedulell of theseRules.
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HINDITRANSLATOR

Nameof Post

Hindi Translator

Numberof Post(s)

Asper UGCapprovedsanctionedstrength of the University

Classification

Groupg B

Scaleof Pay/PayBand/ Grade
Pay

Level6

gl BIWN| -

Whether Selectionor non-
selection
post

Not Applicable

AgeLimitfor DirectRecruits

35Years

~| O

Educationabndother
qualificationsrequiredor direct
recruits

Qualific,atiAons
a I a UCHi&EREf arecognisedJniversityin Hindiwith English
as a compulsoryor elective subject or as the medium of
examinationat the degreelevel;

OR
a I a (0 SebiEesf arecognizedJniversityin Englistwith Hindi
as a compulsoryor elective subject or as the medium of
examinationat the degreelevel;

OR
a I & ( dedvdeef arecognisedJniversityin anysubjectother
than Hindi or English, wittHindi medium and English as
compulsory or elective subject or as the medium of
examinationat the degreelevel;

OR
a | & U dedideet arecognisedJniversityin anysubjectother
than Hindi or English. With English Medium and Hindi |
compulsory or elective subject or as a medium of a
examinationat the degreelevel;

OR
a | a ( SebEesdf arecognizedJniversityin anysubjectother
than Hindior Englishwith Hindiand Englisrasa compulsoryor
elective subjects or either of the two as a medium of
examination and the other as a compulsory or elective suk
at the degreelevel

AND
Recognized Diploma or Certificate course in translation f
Hindi to English& vice versa or two years experience of
translationwork from Hindito Englishandviceversain Central
or State Government officencluding Governmenbf India
Undertaking.

Studied one of the languages other than Hindi included in
8™ schedule of the Coitution at 10" level from a recognise
board.

Whether Age and
educational
qualificationsprescribedfor

Not Applicable
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direct
recruitswill applyin the caseof
promotions

9 | Periodof probation, if any 2 Years

10 | Method of recruitment whethel DirectRecruitment
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the post to be
filled by
variousmethods.

11 | In case of recruitment by | NotApplicable
promotion/
deputation/absorption, grades
from which promotion/
deputation/absorption to be
made

12 | Compositionof DPCGor Asper schedulell of theseRules.
Selection
Committee
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HINDITYPIST

Nameof Post

Hindi Typist

Numberof Post(s)

Asper UGCapprovedsanctionedstrengthof the University

Classification

Groupg C

BN -

Scaleof Pay/PayBand/
Grade
Pay

Level2

(6]

Whether Selection or
selectionpost

non-

Not Applicable

AgeLimitfor DirectRecruits

32 Years

~| O

Educational and
other
qualifications required for

directrecruits

EssentialQualifications
i. . I OK SXedtaefform arecognizedJniversity/Institute.

ii. 30wordsper minute in Hindi TypingSpeed.
iii. Knowledgeof ComputerApplications

Whether Age and education
qualifications prescribed for
direct recruits will apply in

the caseof
promotions

Not Applicable

Periodof probation, if any

2 Years

Method of  recruitment
whether by direct recruitmen
or by promotion or by
deputation/absorption  and
percentage of the post to b

filled
by variousmethods.

Direct Recruitment

11

In caseof recruitment by
promotion/
deputation/absorption, grades

from which promotion/

deputation/absorption to be
made

Not Applicable

12

Compositionof DPQr
Selection
Committee

Asper schedulell of theseRules.
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SECURITOFFICER

1 | Nameof Post Security Officer
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupc B
4 | Scaleof Pay/PayBand/ Level7
Grade
Pay
5 | Whether Selection or non-| Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 35Years
7 | Educational and EssentialQualifications
other . | O K Dedgrediamn arecognizedJniversity/Institution with five
qualifications required for | years experience as Security Supervisor / Supervisory Posit
direct recruits Security in a Govt. Office, Educational Institute / Private
Organisation of repute with an annual turnover of at least Rs.2
Croresor more
OR
Persons who have served in the Army or such Uniformed Seav
JCO level or equivalent or above, with 10th standard pass or
class Examinatioror an equivalentexamination.
AND
Holding avalid DrivingLicensgLMV/Motor cycle).
8 | Whether Age and Not Applicable
education
gualificationsprescribedfor
direct
recruits will apply in the
case ofpromotions
9 | Periodof probation,if any 2 Years
10 | Method of recruitment| DirectRecruitmentfailingwhich by deputation.
whether by direct recruitmen
or by promotion or by
deputation/absorption and
percentage of the post to b
filled
by variousmethods.
11 | In caseof recruitment by Deputation:
promotion/ Officer from the Central/ State Govt./ Universities/Other
deputation/absorption grades| autonomousorganizations.
from  which  promotion/|i. Holdinganalogousposton regularbasis.
deputation/absorptionto be | OR o
made i \6N|th three yearsregularservicein the relevantfield in the Leve
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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ASSISTANSECURITOFFICER

1 | Nameof Post AssistantSecurity Officer
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupc B
4 | Scaleof Pay/PayBand/ Level6
Grade
Pay
5 | Whether Selection or non-| Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 35Years
7 | Educational and Qualifications
other . | O K Degadiar arecognizedJniversity/Institution with five
qualifications required for | years experience as Security Supervisor / Supervisory Posit
direct recruits Security in a Govt. Office, Educational Institute / Private
Organisation of repute with an annual turnover of at least Rs.2
Croresor more
OR
Persons who have served in the Army or such Unifor®edice a
JCO level or equivalent or above, with 10th standard pass or
class Examinatioror an equivalentexamination.
AND
Holding avalid DrivingLicensgLMV/Motor cycle).
8 | Whether Age and Not Applicable
education
gualificationsprescribedfor
direct
recruits will apply in the
case ofpromotions
9 | Periodof probation,if any 2 Years
10 | Method of recruitment| DirectRecruitmentfailingwhich by deputation.
whether by direct recruitmen
or by promotion or by
deputation/absorption and
percentage of the post to b
filled
by variousmethods.
11 | In caseof recruitment by Deputation:
promotion/ Officer from the Central/ State Govt./ Universities/Other
deputation/absorption,grades| autonomousorganizations.
from  which  promotion/|i. Holdinganalogousposton regularbasis.
deputation/absorptionto be | OR o
made i \5N|th three yearsregularservicein the relevantfield in the Leve
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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SECURITNSPECTOR

1 | Nameof Post Securitylnspector
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupg C
4 | Scaleof Pay/PayBand/ Level5
Grade
Pay
5 | Whether Selection or non-| Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 32
7 | Educational and EssentialQualifications
other . | O K Deddsinm arecognizedJniversity/Institution with
qualifications required for | three & S | dkpeflenceas Security Supervisor/ Supervisory
direct recruits Position in Security in a Govt. Office, Educational Instifu
Private Organisationof repute with an annual turnover of
leastRs.200/ Croresor more.
OR
Personsvho haveservedin the Armyor suchUniformedservice
with at least Class 10th standard pass or Army Class |
examinationor an equivalentexamination.
AND
Holdinga valid DrivingLicensgLMV/ Motor cycle).
8 | Whether Age and education| Not Applicable
gualifications prescribed for
direct recruits will apply in
the caseof
promotions
9 | Periodof probation,if any 2 Years
10 | Method  of recruitment| 100%by Direct Recruitment
whether by direct recruitmen
or by promotion or by
deputation/absorption and
percentage of the post to b
filled
by variousmethods.
11 | In caseof recruitment by Not Applicable
promotion/
deputation/absorption,
grades from which
promotion/
deputation/absorption to be
made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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SECURITASSISTANT

Nameof Post

SecurityAssistant

Numberof Post

As per UGC approved sanctionec strength of the
University

Classificatiorof the post

GroupW/ Q

Scaleof Pay/PayBand/Grade
Pay/PayLevel

Level2

Selection Non-Selection

rPost

Not Applicable

Agelimit for direct Recruits

32Years.

Educational and
qualifications othe
direct rrequired

recruits for

EssentialQualifications

1. Should have passed Intermediate examination
from a recognized examining body or an
equivalent qualification from an Army
Establishment.

2. Should be an ExArmy/ParaMilitary Personne
with proper discharge certificate with Medical
Categoryt | | @hd Characterd + SINE2 & ¢
equivalent.

Whether age & educational
qualifications prescribed for
directrecruitswill applyin the
caseof promotions?

Not Applicable

Periodof probation, if any.

TwoYears

10.

Method of  recruitment
whether by direct recruitmen
or bypromotion or by
deputation/absorption and
percentageof the vacancieso
be filled by variousmethods.

Directrecruitmentthrough Written Testand Skill Test
(ifrequired)

11.

In case of recruitmentby
promotion /

deputation /
absorption,gradesfrom
whichpromotion/deputation/

absorptionto be made.

Not Applicable
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12.

Composition of DPC
orSelection
Committee

Asper schedulell oftheseRules.
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GUESHOUSBMANAGER

1 | Nameof Post GuestHouseManager
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Group¢ B
4 | Scaleof Pay/PayBand/ Grade | Level6
Pay
5 | Whether Selectionor non- Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 35Years
7 | Educational and other EssentialQualifications
qualificationsrequiredfor 1. . | OK DledddinHotel Managemenir alliedfield from
directrecruits a recognized University / Institution with one year relev;
experience
OR
Diplomain Hotel Managementor allied field from a
recognizedUniversity Institute with two yearsrelevant
experience
2. Knowledgeof Computerapplications
8 | WhetherAgeandeducation | Not Applicable
qualificationsprescribedfor
directrecruitswill applyin the
caseof
promotions
9 | Periodof probation,if any 2 Years
10| Method of recruitment DirectRecruitment
whether bydirectrecruitment
or by promotionorby
deputation/absorptionand
percentageof the postto be
filled
by variousmethods.
11| In caseof recruitmentby Not Applicable
promotion/
deputation/absorption,grades
from which promotion/
deputation/absorptionto be
made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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COOK

1 | Nameof Post Cook
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupg C
4 | Scaleof Pay/PayBand/ Level2
Grade
Pay
5 | Whether Selection or non-| Not applicable.
selectionpost
6 | AgeLimitfor DirectRecruits | 32Years
7 | Educational and Qualifications:
other 1. 10"Classfrom arecognizedBoard.
qualifications required for | 2 ITITradecertificatein Bakeryand Confectionery(one year
directrecruits duration)

3. 03 years experiencan cooking/ catering servicesn
educationalnstitutions/ guesthouses,at least 3 starred
hotelsor similarorganisations.

8 | Whether Age and education| Not Applicable
gualifications prescribed for
direct recruits will apply in
the caseof
promotions
9 | Periodof probation,if any TwoYears
10 | Method of recruitment| Directrecruitment
whether by direct recruitmen
or by promotion or by
deputation/absorption and
percentage of the post to b
filled
by variousmethods.
11 | In caseof recruitment by Not Applicable
promotion/
deputation/absorption,
grades from which
promotion/
deputation/absorption to be
made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection

Committee
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KITCHEMTTENDANT

1 | Nameof Post KitchenAttendant
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupg C
4 | Scaleof Pay/PayBand/ Levell
Grade
Pay
5 | Whether Selection or non-| Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 32 Years
7 | Educational and EssentialQualifications:
other 1. 10" Pasdsrom any State/ CentralSchool Board.
gualifications required for OR
directrecruits ITI TradeCertificatein the relevanttrade.
2. Twoyears experiencan cooking/cateringservicesn a
Canteen/ reputed Hotel/ Guest Houses of reputed
organizationsAJniversity
8 | Whether Age and education| Not Applicable
gualifications prescribed for
direct recruits will apply in
the caseof
promotions
9 | Periodof probation,if any 2 Years
10 | Method  of recruitment| DirectRecruitment
whether by direct recruitmen
or by promotion or by
deputation/absorption and
percentage of the post to b
filled
by variousmethods.
11 | In caseof recruitment by Not Applicable
promotion/
deputation/absorption,
grades from which
promotion/
deputation/absorption to be
made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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HOSTEATTENDANT

1 | Nameof Post Hostel Attendant
2 | Numberof Post(s) Asper UGCapprovedsanctionedstrengthof the University
3 | Classification Groupg C
4 Scaleof Pay/PayBand/ Grade | Levell
a
5 Wr?/etherSelectionor non- Not Applicable
selectionpost
6 | AgeLimitfor DirectRecruits | 32 Years
7 | Educational and other EssentialQualifications
qualificationsrequired for (i) 10" Passfrom anyState/ CentralSchool Board
directrecruits OR
ITIPass
(ii) At leasttwo yearsof experiencein a Hostel/ Canteen/
Hotel/ GuestHouse etc.
8 | Whether Age and education | Not Applicable
qualifications prescribed for
direct
recruits will apply in the
caseofpromotions
9 | Periodof probation,if any 2 Years
10 | Method of recruitment DirectRecruitment
whether bydirectrecruitment
or by promotionorby
deputation/absorptionand
percentageof the postto be
filled
by variousmethods.
11| In caseof recruitmentby Not Applicable
promotion/
deputation/absorption,grades
from which promotion/
deputation/absorptionto be
made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection
Committee
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DRIVER

1 Nameof Post Driver
2 Numberof Post(s) Asper UGCapprovedsanctionedstrength of the University
3 Classification Groupg C
4 Scaleof Pay/PayBand/ Grade | Level2
ay
5 Whether Selectionor non- Not Applicable
selection
post
6 AgeLimitfor DirectRecruits | 32Years
7 Educational and EssentialQualifications
other (i) 10" Passfrom any recognisedoard
qualifications required for | (i) Possession of a Valid Commercial Driving License for
directrecruits Medium/ Heavy Vehicles issued by the Competent authg
havingno adverseendorsement
(i) Knowledge of motor mechanism (the candidate should
ableto removeminor defectsin vehicles).
(iv) Experienceof driving motor vehiclesfor at least 05 years
inanorganization.
8 | Whether Age and education| Not Applicable
qualifications prescribed for
direct recruits will applyn the
caseof
promotions
9 Periodof probation, if any 2 Years
10 | Method of recruitment| Direct Recruitment through driving test, knowledge of traffic
whether by direct recruitmen| rulesandskilltest.
or by promotion or by
deputation/absorption  and
percentageof the post to be
filled
by variousmethods.
11 |In case of recruitment Not Applicable
bypromotion/
deputation/absorption,
grades from which promotion,
deputation/absorptionto be
made
12 | Compositionof DPCor Asper schedulell of theseRules.

Selection

Committee

*Note: For promotion to different higher grades of Driver, Staff car driver rules of Golshallbe
applicable.
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Annexure |l

488 school of

advanced studies

10, Institutional Area, Vasant Kunj, New Delhi - 110 070
Phone: 71800222

NOTIFICATION
No.51 of 2023-24

Ref.: NOT/R35 06 May 2024

Sub: Composition of Restructuring Committee

To confirm the restructuring in respect of the Non-Teaching staff as proposed in the 50" EC
meeting, a committee as follows is hereby constituted:-

(a) Col B Venkat, Registrar TERI SAS, convenor

(b) Prof. Shaleen Singhal

(c) Dr. Sandeep Chatterjee, Pro Vice-Chancellor, D Y Patil International University
Mandate of the committee shall be as follows:-

(a) The restructuring (change of level) proposed in respect of the Non-Teaching staff be
scrutinised for their academic / educational qualifications and eligibility.
(b) Methodology to be adopted for restructuring (should the above be found in order).

The committee may incorporate additional members (if required).

This is issued with the approval of the competent authority.

- J//
ol B Venkat _/

2 ugLrar . i
kl T |:'. Sehoul of Advanced CGI B V?nk.at
b witional Area, Vasanl Runj Reglst!ar
VoSO
Prathi - 110070 ,

Copy to:

Prof. Shaleen Singhal ‘ ] Iy =
Dr. Sandeep Chatterjee, Pro Vice-Chancellor, D Y Patil International University
Notification file (Hard copy)






Minutes of the Restructuring Committee for the Non-Teaching Staff at the TERI School
of Advanced Studies (TERI SAS)

Date: 25 July 2024
Time 10:30 am onwards
Place: Seminar Hall, TERI SAS

The following members were present.

(@) Dr. Sandeep Chatterjee, Pro Vice-Chancellor, D Y Patil International University
(b) Prof. Shaleen Singhal, Professor, TERI SAS
(c) Col B Venkat, Registrar TER] SAS

(d) Mr Kamal Sharma, Deputy Registrar (Academic Administration) - Special Invitee

The Registrar briefed the committee members about the objectives and basic purpose of the

meeting and appraised the mandate (Notification No 51 of 2023 -24 dated 06.05.2024), as
follows-

(a) The restructuring (change of level) proposed in respect of the Non-Teaching staff be
scrutinised for their academic/educational qualifications and eligibility.
{b) Methodology to be adopted for restructuring (should the above be found in order).

Recommendations:

** The restructuring (change of level) proposed in respect of the Non-Teaching staff
be scrutinised for their academic/educational qualifications and eligibility.

The data pertaining to all non-teaching staff were shared with the committee members in the
form of an excel sheet along with the Cadre Recruitment Rules (CRRs) (Annexure - I) of TERI
SAS. The Excel Sheet (Annexure - IT) contains the detail. Data pertaining to all non-teaching
staff, in terms of academic qualifications, experience and eligibility, as already scrutinised and
provided by the office of the Registrar, TERI SAS, was considered. The following were the
options- X

1. No change is mandated in the existing level but designation to be aligned to the CRR.
2. A change is desirable in the existing level, along with similar / proposed designation,
as per the CRR.
The Committee went into the details of individual non-teaching staff members and examined

their cases based on their academic qualifications and eligibility. The recommendations of the
committee are mentioned in the remarks column of the excel sheet.

Page 1 0of 2

]
o Y o

—



%+ Methodology to be adopted for restructuring (should the above be found in order).

The Committee suggested that all these cases of non-teaching staff after the approval of the
Executive Council be put up to the duly constituted Department Promotion Committee (DPC),
as per Rules. The Recommendations of the DPC, once approved, be put up to the Executive
Council (EC) for information, as applicable.

Reference is drawn to the Agenda Item No. 6 to the 35™ Executive Council meeting of
TERI SAS held on 29 July 2020, wherein 51 sanctioned teaching posts were approved by the
Executive Council in the year 2019-2020.

Further, as per UGC Regulations and mandate the strength of teaching (51) vis-a-vis non-
teaching (56) is in the ratio of 1:1.1 and accordingly, the sanction strength of non-teaching staff
at the TERI SAS is proposed and works out to be 56.

The committee also suggested maintaining the following at the University for future
promotions.

1. The seniority list of all non-teaching staff borne in each cadre, including the combined
seniority of posts shall be maintained.

2. Service record register for all non-teaching staff be maintained.

3. A training calendar be prepared, and regular in-house trainings / capacity development
be organised to orient the non-teaching staff as per guidelines. The MTS staff shall be
oriented as per UGC norms.

The committee suggested the above recommendations to be considered by the Executive
Council (EC).

The meeting ended with thanks to the Chair.

(SW@ %en Singhal) /VepAdD (Kamal Sharma)
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SrNo. |Name of the employee Present level as per |Present designation Highest academic gqualification Minimum academic qualification and  |Service Proposed level Proposed d ion Vigil case |R ks/Action proposed as per
7 CPC Minimum service experience as per experience (Yes/No) eligibility or otherwise
proposed designation / Level
1 Pooja Choudhary 7 Deputy System Analyst (IT) Master of Computer Application from Deputy System Analyst or any ICT 18 8 Joint System Analyst No Skill certification needs to be on record for:
IGNQU in the year 2007 appointment at Level 7 with 3 years of qualification/experienceas mentioned in
work experience the RR. Note sheet for the same be put up
along with detailed statement for
consideration to Level 5, if applicable.
Recomrnendations may be taken up
{through DPC
2 Devinder Kurnar 1 Junor Programme Assistant B Tech ({Information Technology) from |Bachelor’s degree with minimum five 10 2 Lower Division Clerk No The case proposed for Level 4, UDC may
Gautam Buddh Technical University, years of working in University/ Research be considered for notional upgradation to
Lucknow in the year 2013 establishment / Central / State Govt. / level 2 before cansidering upgradation,
PSU and other autonomous bodies or applicable under the RRs. Note sheet for
Private organization of repute the same be put up along with detailed
statement for consideration to Level 4.
3 Sushil Kumar 4 Programme Assistant MA (History) from Himachal Pradesh Bachelor’s degree with minimum five 21 4 Upper Division Clerk No Note sheet for the same be put up along
University in the year 2001 years of working in University/ Research with detailed statement for consideration
establishment / Central / State Govt / to Level 5, if applicable.
PSU and other autonomous bodies or Recommendations may be taken up
Private organization of repute through DPC
4 Raj 4 Programme Assistant MA (Political Science) from Himachal |Bachelor’s degree with minimum five 30 4 Upper Division Clerk No Note sheet for the same be put up along
Pradesh University in the year 2006 years of working in University/ Research with detailed statement for consideration
establishment / Central / State Govt. / to Level 5, if applicable.
PSU and other autonomous bodies or Recommendations may be taken up
Private orgamzation of repute through DPC
) Sunil Kumar 3 Administrative Assistant BA (Pass) from Delhi University Administrative Assistant with 05 years of | 34 4 Upper Division Clerk No As per eligibility, fitness and RRs
regular service in pay level 2
6 Vikas Prasad 3 Accountnt B Com (P) from University of Delhi in  |Bachelor Degree from a recognized 20 4 Upper Division Clerk No As per eligibility, fitness and RRs
the year 2009 University / Institution
Five Years of experience as LDC or
equivalent in the Level 2 in Central/ State
Government/ University/ PSU and other
Central / State Autonomous Bodies or
equivalent pay package in the reputed
private Companies/ corporate banks
Proficiency in Typing, Computer
applications, noting and drafting
7 Devvrata Guglani 2 Junior Assistant M Com from Indira Gandhi National Bachelor Degree from a recognized 11 4 Upper Division Clerk No As per eligibility, fitness and RRs
Open University University / Institution
Five Years of experience as LDC or
equivalent in the Level 2 in Central/ State
Government/ University/ PSU and other
Central / State Autonomous Bodies or
equivalent pay package in the reputed
private Companies/ corporate banks
Proficiency in Typing, Computer
applications, noting and drafting
P
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Annexure Il

favafmeae R sEm
University Grants Commission
(AT A TR Hee, NS SR
(Ministry of Human Resource Development, Govt. cf India)

& & §. fE

. TETglenE ARt AR, A% fiwdi-110002
BReAIIEC = Bahodur Shah Zafor Marg, New Delhi-i 0002
Dr. K.P. Singh B : T Phone : wraiera O - 011-23239597
Joint Secretary o Fox 011-2323 6347, e-moil: kpsingh.uge@nicin
F. No 6-7/97 {(JCRC) Vol. IV October, 2014
Registrar

All Central Universities (39)
Deemed to be Universities (8)

Sub :Report of the Joint Cadre Review Committee {JCRC) on reforms in Cadre
Recruitment Rules for various categories of posts in respect of 24 identified
services/cadre structures on uniform staffing pattern of the non-teaching staff of
the Central Universities, UGC maintained deemed to be Universities and Delhi
Colleges.

Sir,

The undersigned in directed to state that on the request of the MHRD, UGC had
constituted the Joint Cadre Review Cornmittee (JCRC) to recommend uniform staffing pattern,
service conditions etc. of non-teaching staff (Group A, B, C & D) of Central Universities, UGC-
maintained Deemed to be Universities and the colleges affiliated to Delhi University. The
Report of JCRC containing its recommendations on 24 cadres {(Non-teaching) were submitted
to the MHRD vide letters dated 18.1.2008, 12.6.2009 and 23.9.2010. In this regard MHRD has
conveyed its decision vide their letter No.F No.19-16/2008-Desk(l)) dated 7.05.2014 on the
following aspects of the report.

(i) As per MHRD letter No.1-32/2006-U.II/U(II) dated 31.12.2008, Deputy Registrar, in
the pay scale of 15600-39100 with Grade Pay of 7600, on completion of 5 years is
eligible to move to the Pay Band of Rs.37400-67000 with a Grade Pay of Rs.8700.
MHRD has now approved the proposal to re-designate such Deputy Registrars as
Joint Registrar, with the stipulation that the post will revert as Deputy Registrar when it
falls vacant.

(iiy The requirement of 8 years’ service in respect of Assistant Registrars who are placed
in PB 3 with Grade Pay 6600, is reduced to 5 years’ service for promotion to Deputy
Registrar.

(i) Extension of Career Advancement Scheme (CAS) to the posts of Scientific Officers /
Technical Officers is not agreed to. Instead, Modified Assured Career Scheme
(MATP) wiit govern their career progressior:.

(iv) The following recommendations of JCRC in respect of University Science
Instrumentation Centre (USIC) professionals are accepted with the stipulation that
utilizing their services in teaching in absence of their specified work would not entail
extension of Academic Grade Pay and applicability of CAS to them:

a. Continuing with services of USIC personnel until they vacate their positions.

b. Once the posts are vacated, the Universities will follow the XIth Plan guidelines
to engage persons on contractual basis as per provision under the Scheme, and

c. Expertise of Scientific and Technical Officers may be utilized in strengthening
teaching and learning besides handling of sophisticated equipment.
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(v} MHRD has agreed to creation/re-designation of the post of Vice Principal in schools
having students’ strength more than 1000 and to be filled from among the PG
Teachers based on seniority-cum-fitness. The Vice-Principal designated be paid an
honorarium of Rs.2000/- per month (applicable for Schools under Banaras Hindu
University, Aligarh Muslim University, Visva-Bharati, Jamia Millia Islamia, University of
Hyderabad and Maulana Azad National Urdu University and Dethi University).

(vi) Recommendations of JCRC to equate the post of ICT with scientists of ICAR is not
agreed fo.

(vii) Parity of the posts of Assistant Documentation Officer and Assistant Documentation
Officer (Senior Scale) with the posts of Assistant Librarian and Assistant Librarian
(Senior Scale) with the Grade Pay of Rs.6000/- and Rs.7000/- respectively is agreed
to. However, the MHRD has not agreed for parity at further levels viz. Assistant
Librarian (Selection Grade) / also designated as Deputy Librarian as post as Assistant
Documentation Officer (Selection Grade) did not exist earlier.

{viii) Abolition of Posts like Malis and Head Malis as and when such posts fall vacant, has
been agreed to and such services are to be outsourced.

The UGC is separately communicating with the MHRD seeking clarification regarding other
aspects of the JCRC recommendations. In the meanwhile, the University may initiate action for
giving effect to the above decisions of the MHRD under intimaticn to the UGC. The above
decision will be effective from the date of the issue of this letter.

Yours faithfully,

(K.P. ?gh)

Copy to -

1. Shri Surat Singh, Deputy Secretary MHRD, Department of Higher Education,
Central University & Language Bureau, with reference to his letter No. F.No.19-
\/ﬁ/ZOOS—Desk(U) dated 7.05.2014.
- PO (Website) UGC, with a request to upload the letter on the UGC website.
3. JS (PS) UGC, New Delhi.



CENTRAL UNIVERSITIES

Aligarh Muslim University, Aligarh - 202 002

Banaras Hindu University, Varanasi - 221 005.

University of Delhi, Delhi - 110 007.

University of Hyderabad, Hyderabad - 500 046.

Jamia Millia Islamia, Jamia Nagar, New Delhi - 110 025.

Jawaharlal Nehru University, New Mehrauli Road, New Delhi - 110 067

North Eastern Hill University, NEHU Campus, Shillong - 793 022,

Pondicherry University, R. Venkataraman Nagar, Kalapet, Puducherry - 605 014

o o w o v Bl w o~ Y

Visva Bharati, Shantiniketan — 731235, West Bengal

10 | Assam University, P.O. Assam University, Silchar - 788 011, Assam
11 [ Tezpur University, Distt. Sonitpur, P.B.N0.72, Tezpur - 784 001
12 | Nagaland University, Campus Kohima - 797 001, Headquarter Lumani, Nagaland
13 | Mizoram University, Post Box No.910, Aizwal - 796 012, Mizoram
14 | Babasaheb Bhimrao Ambedkar University, Vidya Vihar, Rae Bareily Road,
Lucknow - 226 025.
15 | Maulana Azad National Urdu University, Gachibowli, Hyderabad - 500 032
16 | Mahatma Gandhi Antarrashtriya Hindi Vishwavidyalaya, Post Box No.16, Panchtila, Umri Village, Arvi
Road, Wardha - 442 001, Maharashtra
17 | University of Allahabad, Allahabad - 211 002, Uttar Pradesh
18 | Manipur University, Canchipur, Imphal - 795 003, Manipur
19 | Rajiv Gandhi University , Rono Hills, Doimukh, Itanagar — 791 111, Arunachal Pradesh
20 | Tripura University, Suryamaninagar, Tripura — 799 130
21 English and Foreign Languages University, Osmania University Campus,
Hyderabad- 500 007
22 | Sikkim University, 6" Mile, Samdur, P.0O. Tadong- 737 102, Gangtok, Sikkim
23 | Indira Gandhi National Tribal University, Makal Sadan, Amarkantak, Madhya Pradesh
24 | Dr. Harisingh Gour Vishwavidyalaya, Sagar, Madhya Pradesh-470 003
25 | Guru Ghasidas Vishwavidyalaya, Main Campus, Koni, Bilaspur, Chhatisgarh, - 495 009,
26 | Hemwati Nandan Bahuguna Garhwal University, Srinagar, Garhwal-246 174, Uttrakhand
27 | Central Unjversity of Bihar, BIT Campus - Patna , P.O. B.V. College, Patna — 800014, Bihar
28 | Central University of Gujarat, Sector-30, Gandhinagar - 382 030, Gujarat
29 | Central University of Haryana, Jant-Pali Villages,Mahendergarh,Haryana - 123029
30 | Central University of Himachal Pradesh, PO Box No. 21, Dharamshala
Dist - Kangra, Himachal Pradesh - 176 215
31 | Central University of Jharkhand, Ratu Lohardaga Road, Brambe, Ranchi — 835 205, Jharkhand
32 Central University of Karnataka , Kadaganchi, Aland Road, Aland Taluk,
Gulbarga (Dist.) - 585311, Karnataka
33 | Central University of Jammu, 8/8, Trikuta Nagar, Jammu - 180 012 {] & K)
34 | Central University of Kashmir, Transit Campus : Sonwar, Near GB Pant Hospital, Srinagar-190 005 () &
K
35 | Central University of Kerala, KM Towers, Nayanmar Moola, Vidyanagar P.O.
Kasaragod - 671 123 {Kerala)
36 Central University of Orissa, Landiguda, Koraput, Odisha — 764 020
37 | Central University of Punjab, Mansa Read, Bathinda - 151 001
38 | Central University of Rajashthan, NH-8, Bandar Sindri, Distt- Ajmer-305801,Rajasthan
39 | Central University of Tamil Nadu, Neelakudi Campus, Kangalancherry (Post), Thiruvarur - 610 101




S|

UGC MAINTAINED DEEMED TO BE UNIVERSITIES

No.
1. | Avinashilingam Institute for Home Science and Higher Education for Women, Coimbatore - 641 043,

TAMILNADU

2. | Dayalbagh Educational insititute, Dayalbagh, Agra - 202 005. UTTAR PRADESH

3. Gandhigram Rural Institute, Gandhigram PO, Dindigul Distt. 624 302, TAMILNADU

4. | Gujarat Vidyapeeth, PO Navjivan, Ashram Road, Ahmedabad - 380 014, (GUJRAT)

5. | Gurukula Kangri Vishvavidyalaya, Haridwar - 249 404, UTTRANCHAL

8. | Rashtriya Sanskrit Vidyapeeth, Tirupati - 517 064

7. | ShriLal Bahadur Shastri Rashtriya, Sanskrit Vidyapeeth, Katwaria Sarai, New Mehrauli Road
New Delhi - 110 016

8. | Tata Insititute of Social Sciences, Sion - Tromby, Deonar, Mumbai - 400 088.




Annexure IV

Annexure 2
TERI School of Advanced Studies
10, Instutional Area, Vasant Kunj, New Delhi - 110070
Revised Financial Budget for the Financial Year 2024 -25
Particulars Original Budget Revised Budget %
Amount in Lakhs + -

A Receipts
1 Academic Receipts
a PG, UG and Doctoral Course Fees 2,623.45 2,694.28 2.70
b Sales of Applications 5.00 5.00 -
c Convocation Fees 3.75 3.75 -
d Fellowships (Hemendra Kothari, RK Bawa, VVRSMF etc) 3.00 2,635.20 3.00 2,706.03 - 2.69
2 Interest Receipts 2.75 2.75 -
3 Other Receipts
a Rental Receipts (Net of Goods and Service Tax) 584.90 584.90 -
b Hostel Fees 172.20 172.20 -
c Miscellaneous (Rental for tower and infrastructure usage charges) 8.23 765.33 8.23 765.33 - -
4 Receipts from Completed Research Projects (Including Centres) 400.00 400.00 -

Total A 3,803.28 3,874.11 1.86
B Payments
1 Salary (Teaching and Non Teaching Staffs) 1,640.30 1,640.30 -
2 Academic Course Expenses 207.75 207.75 -
3 Utilities, Maintenance and Overheads 497.17 497.17 -
4 Expenditure of Compeleted Research Projects 320.00 320.00 -
5 Hyderabad Expenditures 595.55 595.55 -

Total B 3,260.77 3,260.77 -

Excess of Receipts over Payments 542.51 613.34 13.06
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Faculty Recruitment Rationalisation Committee (22" July 2024)
Minutes of Meeting
Following faculty attended the meeting:
Prof. Shaleen Singhal (DoSE)
Prof. Shashi Bhushan Tripathi (DBT)
Prof. Arun Kansal (DoRWS)
Dr. Adwitiya Sinha (DoNAS)
Dr. Shruti Sharma (DoPMS, nominated by Dr. Gopal Sarangi)
Prof. Anandita Singh (Chairperson & Member Secretary)

Committee members reviewed faculty requirements in DoSE, DBT, DoNAS and
DoPMS based on information provided in Annexure 1.1, 1.2, 1.3 and 1.4,
respectively. No requests were received from DoRWS. Given the inherent
differences across four departments, committee used following parameters for
rationalising faculty recruitment:

1. Optimising faculty student ratio
2. Ensuring minimal faculty strength (6) per department
3. Preserving core academic strength of TERI SAS

The criteria were used as mere guides since no single criteria could be uniformly and
strictly applied across departments which are inherently distinct with regard to
features, operations and nature of contributions to the University. The four
departments differ with respect to number of programmes being offered, faculty
strength, total number of students and new initiatives (new programmes committed
to be launched by academic year 2025). While few departments offer programmes
with greater degree of disciplinary overlap (eg. MA SDP intersects with MA PPSD
and ESRM intersects with CSP), others are unique (eg. Geoinformatics, Data
Science and Biotechnology). The committee was also of the view that in large sized
departments such as DoPMS and DNAS, faculty student ratios are a better
determinant for assessing faculty deficits. In smaller departments such as DBT,
DoSE and DoRWS, however, determining absolute number of faculty is more
important since a critical mass (minimum number of faculty) is crucial for viability of
smaller Departments. Finally, committee recommends that a detailed mapping of
credits and courses shared across Departments needs to be undertake at a
University wide level to support decision making and rationalising faculty recruitment.



Note: The factors mentioned below were excluded while assessing faculty
requirements across departments:

1.

2
3.

Number of consultancy projects and executive training programmes being
undertaken

Number of extra-murally funded research projects being implemented
Programmes with heavier practical courses which are run in several batches
and account for twice the number of contact hours per credit relative to theory
courses

Programmes with greater weightage of faculty driven field-work component
Programmes with mandatory requirement for carrying out major project thesis
within University

Following facts were considered while making recommendations:

Department of Sustainability Engineering (Annexure 1.1)

Total number of regular faculty: 5

Student strength (Existing + entrants AY2024): 56

Requirements from Department: 3

Faculty student ratio (AY2023/24): 1:11

Recommendations:

Recruitment of two faculty with proposed specialisations:

i.

2.

Thermal/mechanical engineering with expertise in Solar PV, Solar Thermal,
Wind, coal, oil or Faculty student ratio (AY2023/24): Chemical engineering

with expertise in Biomass, biofuel, waste, green hydrogen

Electrical/energy engineering with expertise in Al, EV, ESS, Grid stability,
energy modelling

The committee sensed an urgent need to recruit faculty in the field of Renewable
Energy, an area integral to TERI/ TERI SAS, and of enormous national importance
meriting capacity building. Only three faculty with domain specific expertise are
currently managing a total of 3 programmes (including a weekend programme and a
new MSc. Programme to be offered in AY2024).

Department of Biotechnology (Annexure 1.2)

Total number of regular faculty: 4

Student strength (Existing + entrants AY2024): 37 + 45 =80

Requirements from Department: 3

Faculty student ratio (AY2023/24): 1:20



Recommendations

Committee considered approval of 1 faculty with specialisation Bioinformatics
against the continuing vacancy since last 4 years in the existing MSc. Biotechnology
programme (already approved in Executive Committee, TERI SAS). However, the
committee suggested deferment of faculty in Systems and Synthetic Biology.

Department of Natural and Applied Studies (Annexure 1.3)
Total number of regular faculty: 9

Student strength (Existing + entrants AY2024): 350
Requirements from Department: 6

Faculty student ratio (AY2023/24): 1:39

Recommendations:

The committee considered faculty student ratio and deficits in data science while
recommending recruitment of six faculty in following areas:

1. Two faculty with background in Data Science (Network Security, Computer
Networks, Cyber Security, 1oT)

2. One in Geoinformatics (Cartography LIDAR, UAV, Thermal, Hyperspectral,
Microwave)

3. One in Climate Modelling, Climate Change, Downscaling

4. Two in Ecology and Biodiversity

With these recruitments, the faculty strength will increase to 15 and faculty student
ratio will stabilise at 1:24.

Department of Policy and Management Studies (Annexure 1.4)
Total number of regular faculty: 15

Student strength (Existing + entrants AY2024): 621

Requirements from Department: 28

Faculty student ratio (AY2023/24): 1:41

Recommendations:

The committee examined clusters of programmes with similar requirement within
DoPMS while making recommendations.

Cluster 1: MBA (Business Studies) and BBA (UG)
Existing number of faculty: 4

Students:

MBA (Existing + Projected): 54 + 90= 144



BBA (Existing +Projected): 6 + 40= 46
Total number of students (AY2023/24): 190
Exiting Faculty student ratio (AY2023/24): 1:48

Recommendation: The committee recommended recruitment of two faculty for this
cluster. With a total of 6 facuilty, the student faculty ratio will stabilise at 1:31. The
committee suggested that remaining needs be fulfilled by guest faculty.

Cluster 2: MA (SDP), MA (PPSD) and LLM (One year Programme)
Existing number of faculty: 7

Students:

MA SDP (Existing + Projected): 50 + 60= 110

PPSD (Existing + Projected): 8 + 60= 68

LLM (Existing + Projected): 21 +35 =56

Total number of students (AY2023/24): 234

Exiting Faculty student ratio (AY2023/24): 1:56

Recommendations: Recruitment of two faculty was approved for this cluster. The
committee held the view that MA PPSD programme is supported by several experts
from TERI, Law faculty and Mr. Shri Prakash in addition to Prof. Arun Kansal and
Prof. Shaleen Singhal.

Cluster 3: MSc. Economics and BSc. Economics
Existing number of faculty: 5

Students:

MSc. Economics (Existing + Projected): 70 + 80= 150
B.Sc. Economics (Existing + Projected): 7 +20=27
Total number of students (AY2023/24): 177

Exiting Faculty student ratio (AY2023/24). 1:35.4

Recommendations: The committee approved recruitment of one faculty.
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